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O P I N I O N 

by Prof. Valeri Stoilov Stoyanov, DSc, 

at Nikola Vaptsarov Naval Academy, Varna, 

Member of Academic Jury set to render a decision on the competition for filling the academic 

position of a Professor in Higher education division 3. Social, Economic and Legal Sciences, 

Professional field 3.2. Psychology (Psychology of Personality and Work Behavior), as 

announced in the State Gazette issue 66 of 24.07.2020, for the needs of the Institute for 

Population and Human Studies at the Bulgarian Academy of Sciences, Section "Personality 

Psychology and Methodology of Psychological Measurement", following Order # RD-6-

420/11.09.2020 issued by the Director of IPHS-BAS  

  

1. General presentation of the candidate and description of the submitted materials 

under the competition 

The only candidate in the competition is Assoc. Prof. Ergyul Tair Redzheb, PhD from 

the Institute for Population and Human Studies - Bulgarian Academy of Sciences (IPHS-

BAS). The submitted documents meet the requirements of the Development of Academic 

Staff in the Republic of Bulgaria Act (DASRB), the Rules for the Application of the 

Development of Academic Staff in the Republic of Bulgaria Act, the Rules of BAS and with 

the Rules set at the IPHS-BAS. 

Assoc. Prof. Dr. Ergul Tair holds an PhD degree and holds the academic position of 

"Associate Professor" at the Institute for Population and Human Studies - BAS, since 2012.  

She has the necessary experience as a lecturer in the field of higher education - she is a 

part-time lecturer at Sofia University “St. Klimen Ohridski” since 2007.  

She has significant experience as an expert, coordinator and leader in international and 

national research and educational projects.With her rich scientific output, Ergyul Tair, PhD is 

a recognizable and authoritative researcher in the field of psychology not only in Bulgaria but 

also abroad. 

The educational profile and the gained professional experience of Assoc. Prof. Ergyul 

Tair Redzheb, PhD as a researcher at BAS and in the system of higher education as a lecturer, 

are in line with the requirements for holding the academic position of “professor” in 

professional field 3.2 Psychology, according to Art. 60, para. (1), item 1 and item 2 of the 

Regulations for application of the Law for development of the academic staff in the Republic 

of Bulgaria. 

The candidate Assoc. Prof. Ergyul Tair Redzheb, PhD participated in the competition 

with 38 publications, of which: 

 1 scientific monograph; 

 2 collective scientific articles, published in refereed scientific journals and indexed in 

world-famous databases with scientific information (WoS, Scopus); 



 2 independent studios; 

 33 scientific articles published in non-refereed journals with peer reviews or published 

in edited collective volumes.   

The scientific papers submitted for participation in the competition are outside the 

papers for the acquisition of PhD degree and the academic position "Associate Professor" and 

are accepted for evaluation. 

From the presented reports it is evident that Assoc. Prof. Ergyul Tair Redzheb, PhD 

has independently supervised two doctoral students who have acquired PhD degree. 

The competition also presents a list of noticed citations of the candidate for 

participation in the competition - a total of 52, of which 24 citations in scientific journals, 

referenced and indexed in world-famous databases, 15 citations in monographs and collective 

volumes with scientific review and 13 citations in unreferenced journals with scientific review 

and dissertations. 

With the scientific papers submitted for participation in the competition, the acquired 

PhD degree, the academic position "Associate Professor", the participation as an expert and 

leader in national and international projects, as well as the successful management of two PhD 

students and the noted citations, Assoc. Prof. Ergyul Tair Redzheb, PhD meets the minimum 

national requirements for the academic position of "Professor", higher education division 3. 

Social, Economic and Legal sciences, professional division 3.2 Psychology, according to the 

Annex to Art. 1a, para. 1 of the Regulations for implementation of the Law for the 

development of the academic staff in the Republic of Bulgaria (New, SG No. 56/2018, 

effective 06.07.2018) - Minimum national requirements for the scientific, teaching and / or 

artistic or the sports activity of the candidates for obtaining a scientific degree and for holding 

the academic positions of “chief assistant”, “associate professor” and “professor” in higher 

education division 3. Social, Economic and Legal sciences, professional division 3.2 

Psychology. 

2. General characteristics and evaluation of the scientific production of the candidate 

  The monograph with which Assoc. Prof. Ergyul Tair Redzheb, PhD participates in the 

competition is: Tair, E. (2020). Personality and work behavior, 294 pp. ISBN 978-619-245-

053-3 (in Bulgarian), it is published in Prof. Marin Drinov Publishing House of the Bulgarian 

Academy of Sciences and has two habilitated reviewers. 

The monograph is devoted to a current problem in the subject field of labor 

psychology and organizational psychology. Assoc. Prof. Ergyul Tair, PhD sets a significant 

goal, to "… present individual and personal differences in work behavior." (pp. 9 ). Achieving 

such a goal offers an opportunity to generate scientific knowledge, which will support 

practices not only in the field of psychological selection of candidates for work in specific 

fields, but also in interventions in organizations, related to improving the optimal functioning 

of employees, respectively improving of their mental well-being, proactive and preventive 

stress management, the accumulation of psychological capital. 

Assoc. Prof. Ergyul Tair, PhD offers an optimal structure of his scientific work. In the 

first chapter she thoroughly and critically analyzes the most commonly used personality 

models in modern psychology that present the essential personality characteristics determined 

the behavior of the individual. Emphasis is placed on the Big Five model and its development 



into a model for measuring the six personality traits. Two instruments for their measurement 

with their psychometric characteristics for the Bulgarian cultural context are also presented. 

From this stable theoretical basis, the author of the monograph, in the second chapter 

"Personality and negative work behavior", begins the analysis with differentiation of negative 

and positive work behavior to make a comprehensive presentation of the nature, typology and 

determinants of counterproductive (deviant, antisocial) behavior at work and the influence of 

personal characteristics on its manifestations. Dignity of the analyzes is the supplementation 

of the idea of its essence and the influence of the personality on it, with the search for its 

determinants and in the organizational environment, described as a state with the so-called 

organizational climate. 

A valuable part of the second chapter is the analysis of possible approaches for 

prevention of counterproductive behavior, such as mentoring, proactive attitude to 

contradictions and conflicts, individual-person-oriented interventions. 

The second chapter logically ends with an analysis of the impact of burnout syndrome 

on work behavior, given its nature and the individual changes in the experiences and behavior 

of employees, with a negative sign on the mental well-being of employees, psychosocial 

climate in groups and productivity at work. 

The third chapter examines the essence of positive organizational behavior, focusing 

on commitment, mental health and mental well-being at work. The essence of engagement 

and mental well-being as phenomena is thoroughly clarified and their determinants - personal 

and organizational are analyzed. Possible approaches to improving employee engagement and 

mental well-being in relation to work have been synthesized. 

Both in the second and in the third chapter Assoc. Prof. Ergyul Tair, PhD through a 

series of precisely planned and implemented empirical researches, with in-depth and adequate 

quantitative and qualitative processing and analysis of the results, "lands" the achievements in 

this field for Bulgarian cultural context, revealing the influence of a number of individual-

demographic, personal and organizational characteristics on the behavior of employees at 

work. On this basis, approaches for prevention and intervention of counterproductive behavior 

and burnout syndrome have been synthesized, along with approaches to increase employee 

engagement and mental well-being. In this way, the application of the achievements of 

positive psychology in work is confirmed, revealing its potential for improving the mental 

well-being of employees and organizational efficiency and effectiveness. 

The monograph of Assoc. Prof. Ergyul Tair, PhD is a comprehensive and complete 

scientific work dedicated to a specific current organizational problem, which is thoroughly 

and systematically analyzed. There is a bright and logically substantiated author's position, 

based on a thorough empirical verification of these approaches. Significant theoretical and 

practical contributions have been achieved, which are useful for researchers, students and 

doctoral students in the field of occupational psychology and organizational psychology, as 

well as for organizational psychologists and managers for planning and implementing 

adequate organizational interventions, mentoring, in the selection of staff, etc. 

In the other scientific publications - studies and articles presented by Assoc. Prof. 

Ergyul Tair, PhD on the competition, empirical researches are analyzed and are presented 

concepts, related to: the influence of individual demographic and personal characteristics on 

work behavior; the influence of the organizational climate on the work behavior of 



employees; prevention of negative work behavior and stimulation of positive work behavior; 

motives and attitudes for work and professional realization; the social integration of migrants 

and vulnerable groups; attitudes towards the representatives of different ethnic groups in 

Bulgaria, the assessments of their personal and work characteristics, the challenges and 

difficulties in communication and professional realization; adaptation and validation of 

instruments for psychological measurement. 

The results of these studies contribute to the enrichment of modern knowledge in 

occupational psychology, organizational and cross-cultural psychology and the practical and 

applied goals of specialists who work "in the field". 

The general impression of the scientific production of Assoc. Prof. Ergyul Tair, PhD is 

that she is an in-depth, precise researcher, with an orientation to empirical  verification, with a 

demonstration of a very good methodological culture and competencies to analyze systemic, 

fundamental problems in the social sphere. 

3. Summary presentation of the scientific and scientific-applied contributions of the 

candidate 

The scientific production of Assoc. Prof. Ergyul Tair, PhD with which she participated 

in the competition for the academic position of "professor", meets the requirements for 

presentation of scientific papers and contributes to the transfer to social practice of modern 

scientific and applied achievements in the field of labor psychology, organizational 

psychology, cross-cultural psychology and psychological measurements and their teaching in 

higher education. 

The review of the scientific and scientific-applied contributions requested by the 

candidate shows adequate self-assessment and this is a reason to be recognized. 

If we have to summarize the most significant original scientific and scientific-applied 

contributions, which are contained in the presented scientific production, without being 

limited to them, given the limited scope of the opinion, they are: 

• An in-depth critical analysis of the influence of individual demographic and personal 

characteristics and the influences of basic characteristics of the organizational climate, both 

on the positive work behavior of employees and on the negative one, has been made on the 

basis of previously published research and own empirical verification.  

• Strategies for prevention and intervention of deviant behavior in the workplace, prevention 

of burnout syndrome, reduction of occupational exhaustion and stimulation of work 

engagement are synthesized. The proposed strategies in the form of organizational 

interventions can stimulate the building of resources that increase the engagement, creativity 

and contextual performance of employees and improve the efficiency, social and 

psychological environment in the organization. 

• Adaptation and validation of a significant number of tools for psychological measurement of 

personality traits, attitudes, motivation and behaviors, both for the Bulgarian cultural context 

and in a cross-cultural context (a total of 19 according to the reference submitted by the 

candidate). 

• The motives and attitudes towards work and professional realization are revealed, based on a 

survey with a representative sample for the country, in three of the main ethnic groups in the 

country - Bulgarians, Turks and Roma, outlining the main trends. 



• The attitudes towards the representatives of different ethnic groups in Bulgaria, the 

assessments of their personal and work characteristics, the challenges and difficulties in 

communication and professional realization, the factors that lead to discrimination in social 

relations in general and in the labor market in particular are studied. 

I have no critical remarks on the scientific production of Assoc. Prof. Ergyul Tair, 

PhD. It offers scientific publications that are precisely developed, with clear goals and 

adequate methodology, as well as a logical and well-structured exposition. 

At the moment I have not found plagiarism in the scientific production of Assoc. Prof. 

Ergyul Tair Redzheb, PhD. Literary sources are used correctly. 

 

Conclusion: 

Having in mind the above mentioned in this opinion, I conclude the following about 

the application of Assoc. Prof. Ergyul Tair, PhD for holding the academic position of 

‘Professor’, higher education division 3. Social, Economic and Legal Sciences, Professional 

field 3.2. Psychology: 

1. Assoc. Prof. Ergyul Tair, PhD meets the minimum national requirements for holding the 

academic position "Professor", higher education division 3. Social, Economic and Legal 

sciences, professional field 3.2 Psychology, according to the Annex to Art. 1a, para. 1 of the 

Regulations for application of the Law for the development of the academic staff in the 

Republic of Bulgaria. 

2. She has accumulated professional experience as a researcher at the IPHS-BAS, university 

lecturer, expert, coordinator and leader of scientific and educational projects and scientific 

supervisor of doctoral students, in accordance with the requirements of the Law on the 

Development of Academic Staff in the Republic of Bulgaria for holding the academic position 

‘Professor’. 

4. Assoc. Prof. Ergyul Tair, PhD proposes for review scientific works with significant 

scientific and applied research merit.  

5. She is recognizable as a scientist not only at home but also abroad. 

All this gives me grounds for a positive assessment of Assoc. Prof. Ergyul Tair, PhD 

as a candidate for the academic position of "professor". 

In this regard, I recommend to the Scientific Jury to propose to the Scientific Council 

of the Institute for Population and Human Studies at the Bulgarian Academy of Sciences to 

support the election of Assoc. Prof. Ergyul Tair Redzheb, PhD at the academic position of a 

Professor in the Professional field 3.2 Psychology (Psychology of Personality and Work 

Behavior). 

 

12.10.2020 

Varna                                                                                Opinion prepared by:  

Prof, DSc. Valeri Stoyanov                                                                                  


