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REVIEWS 

Form Prof. Sonya Karabeliova, PhD, D.Sc.  

 

on procedure for election and appointment of “professor” in a professional field 

3.2 Psychology (Personality Psychology and Work Behavior), 

of Institute for population and human studies, Bulgarian Academy of Sciences, Higher 

Education Area 3. Social, Economic and Legal Sciences and National Security, announced in 

State Gazette no 66 from 24.07.2020 for the needs of the Department of Psychology, section 

“Personality psychology and methodology of psychological measurement” of IHPS, BAS 

 

 

1. GENERAL 

 

There is one applicationt for the abovementioned position – Assoc. Prof. Ergul Tair Redjeb 

from Institute for population and human studies, Department of Psychology, section 

“Personality psychology and methodology of psychological measurement”. 

 

Ergul Tair graduated with a master’s degree in Psychology from Sofia University "St. Kl. 

Ohridski” in 2001. During the course of her studies, she had three specializations: Clinical 

and Counseling Psychology, Work Psychology, and Organizational Psychology. From 2002 

E. Tair was a full-time doctoral student at the Institute Institute of Psychology, Bulgarian 

Academy of Science. In 2006 E. Tair defended her doctoral dissertation on the topic: 

“Personal characteristics and perception of the reality presented by the media” - professional 

field 3.2. Psychology (General Psychology) and attained the title doctor of philosophy (PhD). 

E. Tair joined the Institute of Psychology, BAS in 2005 as a psychologist. She has held the 

following positions: Research Associate II, Research Associate I degree / Chief Assistant. 

Since 2012, after a successful competition, she has been an associate professor at the Institute 

of Psychology, Department of Psychology, BAS, where she currently works. It is evident 

from the submitted information about the candidate's work experience that she has 15 years of 

experience at the Department of Psychology, IHPS, BAS. 
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In the period since 2007, the candidate has been a part-time lecturer in the bachelor and 

master programs in Psychology at the Faculty of Philosophy, Sofia University "St. Kliment 

Ohridski ”. From 2014 to 2017 she was a part-time lecturer at University "Prof. D-r Asen 

Zlatarov" - Burgas. 

Since 2017, Assoc. Prof. E. Tair has been a member of the Management Board of BAS. 

Assoc. Prof. Ergul Tair was a member of the Temporary Scientific Expert Commission in the 

competition "Funding of basic scientific and applied research in priority areas 2012." to NSF, 

MES. 

It is clear from the submitted employment record that the applicant has the necessary work 

experience and practice in the announced competition.  

 

2. HABILITATION PUBLICATION 

 

In order to participate in the procedure Assoc. Prof. Ergul Tair has presented a habilitation 

book – the monograph “Personality and work behavior”. The work meets all of the 

requirements for a monograph and completely matches the theme of the announced 

competition. This gives me confidence to conclude that Assoc. Prof. Ergul Tair fulfills the 

requirements of the Rules for the conditions for obtaining academic degrees and occupying 

academic positions at IPHS, BAS. 

 

3. FULFILLMENT OF THE MINIMUM NATIONAL REQUIREMENTS FOR THE ACADEMIC 

POSITION OF ASSOCIATE PROFESSOR. 

 

Assoc. Prof. Ergul Tair, PhD, presents a reference list with relevant evidence. From the 

information given it is clear that Assoc. Prof. Ergul Tair fulfills the minimum national 

requirements in accordance with the Rules for the Implementation of the Law on the 

Protection of the People's Rights (amendment and supplement SG 15/19/2019, table 1, 

District 3. Social, Economic and Legal Sciences, 3.2. Psychology). Specifically: for groups A, 

B and C, respectively, indicator 1, indicator 2 and indicator 3, she has the necessary 150 

points, since she holds the degree of doctor (PhD), which equates to 50 points, and also 

presents the habilitation work that is ascribed another 100 points. 

Group D (P4 to P10) of the ZRARB requires for the applicant to have at least 220 points. 

Based on the information provided by Assoc. Prof. Ergul Tair, her publications equal to 

244.64 points. Also, according to the same regulations, the candidate for professor should 
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have 120 points from references. The reference about the citations presented by Assoc. Prof. 

Ergul Tair, shows citations which are equal to 500 points.  

For Group E, the Regulations require a minimum of 100 points collected for the supervision 

of successfully defended doctoral students, and for management and participation in national 

and international scientific and educational projects. The report presented by the candidate - 

Assoc. Prof. Tair, shows a total of 180 points. 

 

4. PUBLICATIONS 

 

Assoc. Prof. Ergul Tair presents a reference with the scientific papers on the topic of the 

competition, which shows the following: one independent monograph on the topic of the 

competition; two co-authored articles in journals or scientific journals indexed in Scopus or 

Web of Science; 34 publications in national journals or collections not indexed in Scopus or 

Web of Science, of which 17 independent, 3 in English, of which 17 reports in scientific 

forums (international, international, national). 

 

5. RESEARCH ACTIVITIES AND SCIENTIFIC CONTRIBUTIONS 

 

The presented scientific publications by Assoc. Prof. Ergul Tair are entirely in the field of the 

announced procedure. 

The main monograph "Personality and work behavior" is in the field of established research - 

psychology of personality, refracted through individual and personal differences in behavior 

in a work context. Personality psychology is a field in which quantitative factology is 

extremely large as the general orientation in understanding the behavior of the individual in 

the work environment is constantly enriched and expanded. Emphasis is placed on the study 

of individual behavior with a focus on personal characteristics, which are significantly 

involved in human resource management and in particular in the selection, evaluation of 

performance and behavior of people in an organizational context. In this regard, there is an 

overview of modern concepts outlining the essential characteristics of the personality that 

determine behavior. The focus is on the Big Five model and its development as an approach 

that measures six personality traits. The analyzes are complemented by exploring the nature 

of negative and positive behavior in the work environment, emphasizing on burnout as a 

syndrome and counterproductive behavior, and their effect on well-being and commitment to 

work. A distinctive feature of the monograph is its empirical nature. The results obtained are 
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undoubtedly included in the factual fund of health psychology. The research tools and 

methods used contribute to the formation of a specific methodological basis, which in a sense 

can contribute to the development of methods in health psychology in an organizational 

context. 

Assoc. Prof. Dr. Ergul Tair studies the concept of personality as a systemic phenomenon, 

determined by many factors and explained by different concepts and points of view. After a 

careful analysis of classical and modern approaches regarding the concept of personality, E. 

Tair makes a logical connection between personal characteristics and behavior of the 

individual in the workplace, referring to numerous empirical studies. Thus, making a rational 

connection and transition to counterproductive behavior in work. One more thing, she takes a 

creative step through the realization of a relevant empirical study. Based on a well-developed 

theoretical framework, the author creates a model for empirical research, which presents the 

relationships between personality traits, counterproductive behavior and aspects of the 

organizational climate. The obtained results give grounds to derive a specific model with five 

forms of counterproductive behavior that reflect individual differences, with a focus on 

prevention. This gives reason to propose a model for personality-oriented interventions to 

counterproductive behavior in the workplace, which includes the use of quantitative and 

qualitative methods. Additionally, other prevention options are offered, such as mentoring, 

conflict resolution skills, which can help limit counterproductive behavior in the workplace. 

Another problem that is addressed in this part of the monograph concerns the burnout 

syndrome, which is the result of unsuccessfully managed chronic stress at work. The essence 

of this syndrome is thoroughly analyzed, which is also considered as a series of mental 

decodings in the reactions to stress at work. The nature, definitions and determinants of 

burnout syndrome are described. Data from the author's own research with Maslah's 

questionnaire on a sample of teachers in the Bulgarian socio-cultural environment is also 

presented. An additional analysis was conducted from a study with the Oldenburg Burnout 

Questionnaire, which includes not only the emotional aspects, but also the cognitive and 

physical ones. The survey data is correctly described in a high professional style. Data from 

the adaptation of the Copenhagen burnout questionnaire, applied to a sample of different 

occupational groups, is also described. The scope of the study is impressive, as it creates 

conditions for taking into account the influence of many of the factors determining the studied 

phenomena and the nature of the relationships between them. The coverage of a large number 

of variables and the good control over them during the analyzes are also remarkable. The 

contingent and the methods are described correctly and in detail. The results are presented 
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both in tabular form and graphically, and the illustrations are of good quality. The author also 

present results from a set of analyzes which make it possible to trace the direct and indirect 

effect of personality traits on components of burnout syndrome. At the end of this part of the 

monograph are described opportunities for prevention and reduction of the burnout syndrome 

in personal and organizational terms, with a focus mainly on salutogenesis. This relatively 

new approach is shifts any prior knowledge about the origins of suffering to those about the 

origins of health, with a focus on exploring resources that can facilitate disease management. 

The third chapter of the monograph focuses on the relationship of personality traits and 

positive behavior in the work environment. The emphasis is on commitment, mental health 

and well-being at work. The nature, determinants, approaches and methods for measuring 

engagement are described. An original contribution is an intercultural study that traces 

differences in employee engagement depending on the cultural context. For the purposes of 

the study, the Utrecht Engagement Scale was used, and the respondents are from Sofia, 

Bangkok and Manila. The obtained results confirm the thesis about the role of the cultural 

factor on work engagement. Attention is paid to the tool for measuring engagement, based on 

different research traditions. Data on the psychometric indicators from the application in the 

Bulgarian socio-cultural context is presented. Personal differences and work engagement are 

tracked. The obtained results allow for further analyzes, which can lead to practical 

application and guidelines regarding future research at the workplace. Additionally, the 

research interest is focused on studying the problem of mental well-being at work considering 

two different approaches. Data on the application of the model for affective well-being in 

Bulgarian conditions is presented. The obtained results testify to significant gender and 

personal differences in the positive and negative affects. Furthermore, a cognitive element of 

well-being is derived, which is measured by job satisfaction. Also, in this part of the 

monograph a model for the study of mental health is proposed, which is based on the ideas of 

competence and aspirations in and out of work. To improve mental health at work, various 

programs and trainings are offered, which are based on a model for selection, optimization 

and control, combined with active coping strategies. 

It is important to note that the conducted empirical research preserves the approach and logic 

of what is done in modern psychology and is considered a research value. The tools of these 

studies can be used successfully to assess individual differences in their relationship with 

personality traits, positive and negative behavior at work, burnout syndrome, well-being and 

mental health due to the different socio-cultural contexts. 
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The results of the reported empirical studies show many specific relationships with a 

contributory nature. In this monographic study, each result is a scientific contribution, with its 

place in a particular field of psychology. I would like to emphasize that by accepting and 

defending the fundamental idea of the monograph on the effects of personality traits on 

behavior in the work environment, E. Tair justifies a new perspective for the study of such 

problems. It raises not only the traditional question of employee motivation and engagement, 

but also of positive emotions such as pleasure and pride in the workplace, thus leading to 

improved mental health and a higher level of well-being. 

The whole monograph corresponds and is correlated with real practices in an organizational 

context. This is probably also facilitated by the right choice of research tools. It is also evident 

that the fundamental goal was to prove that in the psychology of positive human health, the 

center of research and counseling interventions has been shifted towards the possibility of 

activating protective resources. 

It should be acknowledged that the incorporation of the research in the unshakable theory-

method-action relationship is an important sign of E. Tair's methodological literacy and 

discipline. The text is of high information density and is characterized by its high readability. 

The monograph is a useful source of knowledge for students, researchers, practitioners and 

consultants. 

The monograph shows that Ergul Tair has followed the path of successful academic and 

general cultural development that she has formed herself as a specialist in the delicate field of 

psychological knowledge. She has developed as a person, possesses high and interpersonal 

intelligence. She has the ability to work properly with people, and is responsible and critical 

of the world and herself. 

I fully accept the contributions of Assoc. Prof. Ergul Tair, PhD, which can be supplemented 

and summarized as follows. 

1. The submitted scientific papers characterize Assoc. Prof. Dr. Ergul Tair as a competent 

researcher with a strong interest not only in theoretical analyzes, empirical studies, but also in 

practical and applied aspects of the work. 

2. A common feature of scientific publications is the interpretation of ideas and concepts in 

the three meta-levels of psychological knowledge: theory, method, and experiment in the 

sense of practical action. 

3. Each of the publications is related to a well-established, significant object or principle in 

psychological science. The incorporation into the research of the theory-method-action 

relationship is an important feature of her methodological competences. 



7 
 

4. The publications correspond to both the development of contemporary scientific knowledge 

in psychology and the human practices of implicit theories and common sense. 

5. The accumulated data and research in many studies reflects on and connect various fields 

of applied psychology, and in particular - therapeutic practice. 

No elements of plagiarism were observed in the work of Assoc. Prof. Dr. Ergul Tair. 

 

CONCLUSION 

 

Assoc. Prof. Dr. Ergul Tair Redjeb meets all the requirements of the Law on the Protection 

of the Rights of Persons with Disabilities and the regulations for its application both in the 

country and at the Bulgarian Academy of Sciences. She has many years of experience as a 

researcher. The overall work of Assoc. Prof. Dr. E. Tair offers a thorough, systematic and in-

depth analysis of the achievements in the field of personality psychology, refracted through 

the original interpretation of the author. It enriches both holistically and empirically the 

holistic approach and offers a promising direction for its practical application. E. Tair has 

extensive research experience gained from her participation in numerous national and 

international research projects, some of them with the financial support of European 

institutions. 

As a result of the high appreciation of the scientific and teaching activity of Assoc. Prof. 

Dr. Ergul Tair Redjeb, I strongly support her application as a candidate for a 

“professor” in the professional field 3.2. Psychology (Personality Psychology and Work 

Behavior) at  the Institue of Population and Human Studies, BAS. 

 

01.11.2020 г.       Reviewer: 

Sofia        (Prof. Sonya Karabeliova, PhD, D.Sc.) 

 


