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ВХ. № ЧР-01-216/02.11.2020 г. 

 

ASSESSMENT REPORT 

 
 

Assessor: Professor Katya Georgieva Stoycheva, PhD 

Department of Psychology 

Institute for Population and Human Studies, Bulgarian Academy of Sciences 

Professional area: 3.2. Psychology 

 
Evaluation of the scientific production submitted for consideration in the competition 

for promotion to the level of Full Professor 

in the professional area: 3.2. Psychology (Personality and Work Behaviour) 

announced in the State’ s Journal, Issue 66 from 24 July 2020 

 
Candidate: Associate Professor Ergyul Tair Redzheb, PhD 

 

 

Only one candidate has applied for promotion to the level of Full Professor under the 

abovementioned competition. This is Dr. Ergyul Tair Redzheb, Associate Professor at the 

Institute for Population and Human Studies, Bulgarian Academy of Sciences, Department of 

Psychology, Unit of Personality Psychology and Methodology of the Psychological Research. 

 
The professional background of Ergyul Tair Redzheb is adequate to the scope of the 

announced competition. She graduated Sofia University in 2001, with Master degrees in Clinical 

and Counseling Psychology and in Work and Organisational Psychology. In 2006 she successfully 

defended her dissertation on "Personality characteristics and the perception of the media’s featured 

reality", and began her career as a research associate at the Institute for Population and Human 

Studies at the Bulgarian Academy of Sciences, where her academic career is still progressing. In 

2010 she was elected Assistant Professor, and in 2012 she was promoted to the academic position 

of Associate Professor, which she holds up today. Assoc. Prof. Dr. Ergyul Tair has successfully 

assumed collective responsibilities not only at IPHS (Member of the Scientific Council since 2013, 

Head of the Unit "Personality Psychology and Methodology of the Psychological Research" since 

2019), but also at BAS (Member of the Management Board of the Academy, Scientific Secretary 

of the "Man and Society" Division since 2017). Her scientific expertise was also sought after by the 

National Research Fund (2012 and 2014) and the European Agency EACEA (2012-2014). 
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For consideration in the current competition, Assoc. Prof. Dr. Ergyul Tair has submitted 

1 monograph, 2 co-authored papers in indexed and referenced in WoS and Scopus scientific 

publications, and 35 papers in English and Bulgarian in peer-reviewed scientific journals and 

collections not indexed in WoS and Scopus. All these scientific works are within the thematic 

scope of the competition and are accepted for review. In total, 52 citations of the applicant’s 

published works are reported. 

In the 8 years after her promotion to the position of Associate Professor, Dr. Ergyul Tair 

continued to extend her research activity and cover new areas of personality’s manifestations. 

At the core of her scientific pursuits is the work behavior of the individual and the complex 

nature of its relation to the characteristics of personality and the parameters of the organizational 

environment. The scientific contribution of her monograph Personality and Work Behavior 

(Sofia, 2020: Academic Publishing House "Prof. M. Drinov") is in outlining individual 

differences in work behavior (counterproductive behavior in the workplace, burnout syndrome, 

well-being and engagement at work), and in revealing the individual and contextual factors of 

positive and negative behavior in work environment. The book underscores the predictive value 

of personality traits and measures of organizational climate, illustrates the relationship 

individual - behavior - context, and highlights the personal and environmental effects of work 

behavior. Its applied contributions are related to the substantiation and development of 

intervention programs and practices aiming to prevent negative and encourage positive work 

behavior. The monographic work deserves high praise because of the achieved understanding 

and proposed explanation of multidirectional results, and the skillfully presented synthesis of 

theoretical constructs and empirical data. 

I fully accept the author's statement of Dr. Ergyul Tair, which is organised around six 

thematic areas and considers her original scientific contributions within the designated 38 

scientific publications. These scientific contributions are further related to a) revealing the 

relation of one’s gender, age, education and ethnicity with their attitudes toward work, motives for 

job searching, professional realization, labor mobility and (self) assessment of work-related 

characteristics in a representative sample for Bulgaria; b) characterization of the attitudes and 

behavior in crisis situations of personal or public nature such as social protests, natural disasters, 

unemployment and discrimination. 

Her applied contributions are related to the development of the methodology of 

psychological research through a) national adaptation and validation of 7 personality questionnaires 

and 10 methods for measuring work attitudes, motives and behavior; b) cross-cultural verification 
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of the reliability and validity of two personality scales; c) development of instruments for qualitative 

research on employment and professional realization. 

The provided list of citations is a testimony to the importance of the applicant's publications 

and the high appreciation of her results. It discloses 52 citations of the applicant's scientific work, 

of which 24 are citations in WoS and Scopus scholarly publications, while 15 are citations in peer- 

reviewed monographs and edited volumes, and 13 are citations in peer-reviewed journals and 

dissertations. The work of Dr. Ergyul Tair on subjective well-being and life satisfaction received 

the most attention (and corresponding recognition) with 27 citations in total, 12 of which in WoS 

and Scopus, followed by the cross-cultural studies of personality measures (26 citations in total, 24 

of which in WoS and Scopus). The study of the subjective dimensions of media’s influence (a total 

of 5 citations) continues to be of interest. These citations cover the entire period from 2013 to 2020, 

which points to the ongoing interest in and value of her research work. 

Collaborative publications in English-language sources that are indexed and referenced in 

WoS and Scopus are indicative not only of the high-level research work of Dr. Ergyul Tair, but 

also of the effectiveness of her team participation. She is sought-after and valuable partner, and she 

actively participates in national and international scientific activities. In the past 8 years she 

has worked on 8 projects, of which 4 were international, and in 3 of them she was the project leader. 

The projects were funded by the National Research Fund, the Council of Ministers, the Ministry of 

Education and Science, the European Commission or are implemented within the framework of 

bilateral academic agreements. Her indisputable personal qualities - strong motivation, self- 

organization, capacity for hard work, and leadership - also contribute to her success in team work 

and in individual undertakings. 

Assoc. Prof. Dr. Ergyul Tair is also a university lecturer on personality and work behavior: 

for 10 years already, she is been teaching personality psychology and work and organisational 

psychology to undergraduate and graduate students in psychology at Sofia University. Her teaching 

engagement testifies to her dedication to the topic, and to her commitment to working with young 

people in science. This conclusion is supported by her experience in the academic advisership of 

doctoral students: two of them have successfully defended their dissertations, and she currently 

advises 2 postdoctoral fellows coming from nation-wide competitive programs, and 2 other doctoral 

students. 

I accept the statement submitted by Assoc. Prof. Dr. Ergyul Tair about the compliance 

with the requirements for being promoted to the academic position of Full Professor, 

which attests to the fulfillment of the minimum national requirements for the scientific 

production of the candidate aiming at the academic position of Full Professor in domain 3. 
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Social, economic and legal sciences, professional area 3.2. Psychology, according to Art. 2b, 

para. 2 and 3 of ADASRB. 

 

 

CONCLUSION 

Associate Professor Dr. Ergyul Tair is an established scientist with a clearly outlined 

field of research interests and expertise, and with an impressive scientific output enjoying 

sustained international presence and recognition. Her publications feature in-depth studies, 

contributing important scientific and applied results with notable implications and impact. 

Based on my high appreciation of the academic performance of Associate Professor 

Ergyul Tair Redzheb, PhD, I propose that she be elected to the academic position of Full 

Professor by the Scientific Council of the Institute for Population and Human Studies at the 

Bulgarian Academy of Sciences. 

 

 

 

 

 

Sofia, 2 November 2020 Signature: Professor Katya Stoycheva, PhD 
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