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OPINION 
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member of an academic jury for the academic position of "professor" in the field of higher 

education 3. Social, 

economic and legal sciences, professional field 3.2 Psychology (Psychology of 

personality and work behavior), prom. SG no. 66 of 24.07.2020, for the needs of the Institute 

for Population and Human Studies at the Bulgarian Academy of Sciences, section 

"Personality Psychology and Methodology of Psychological Measurement", according to 

Order RD-6-420 / 11.09.2020 issued by Director of the Institute for Population and Human 

Studies 

 

1. Presentation of the candidate 

Assoc. Prof. Dr. Ergul Tair holds an PhD degree and holds the academic position of "Associate 

Professor" at the Institute for Population and Human Studies - BAS, since 2012. 

Currently, she is the head of the section "Personality Psychology and Methodology of 

Psychological Measurement", Department of Psychology, where in addition to her research 

and organizational tasks, she manages 2 associates in postdoctoral programs and 3 doctoral 

students, 2 of whom successfully defended. 

He is a part-time lecturer at Sofia University “St. Kliment Ohridski ”, Faculty of Philosophy, 

specialty Psychology in master's programs in labor and organizational psychology, 

organizational behavior and management of the organization, as well as in BU Prof. Dr. Asen 

Zlatarov ”, Faculty of Social Sciences as a lecturer in bachelor's and master's programs in 

general, age and pedagogical psychology. 

Since 2017, Assoc. Prof. Tair has held the position of a member of the Management Board of 

BAS, as Scientific Secretary of the 9th Department "Man and Society". 

Assoc. Prof. Dr. Ergul Tair Redjeb from the Institute for Population and Human Studies - 

Bulgarian Academy of Sciences is the only candidate in the competition. The submitted 

documents meet the basic requirements of the Law for Development of the Academic Staff in 

the Republic of Bulgaria for holding the academic position "Professor", the Regulations for its 

application and the Regulations of BAS and the Institute for Population and Human Studies 

for Academic Staff Development. 

The candidate participates in the competition with 38 publications, of which: 1 scientific 

monograph; 2 collective scientific articles, referenced in world databases (WoS, Scopus); 2 

independent studios; 33 scientific articles published in non-peer-reviewed journals with 

scientific review and in edited collective volumes. 



The scientific papers submitted for participation in the competition are outside the papers for 

the acquisition of ONS "Doctor" and the academic position "Associate Professor" and are 

accepted for evaluation. 

A list of noticed citations of the candidate for participation in the competition is presented - a 

total of 52, of which 24 citations in scientific journals, referenced and indexed in world-famous 

databases, 15 citations in monographs and collective volumes with scientific review and 13 

citations in unreferred scientific journals. peer-review and dissertation. 

2. Evaluation of the scientific production of the candidate 

The monograph with which Tair appears at the competition (Tair, E. (2020). Personality and 

work behavior. Published by BAS, "Prof. M. Drinov", 294 pages, ISBN 978-619-245-053-3 ) 

brings together research carried out in the last few years, the main idea of which is to present 

individual and personal differences in work behavior. The first chapter presents some of the 

approaches to the study of personality with an emphasis on personality traits, which are used 

in the selection, evaluation of performance and behavior at work. Two measuring instruments 

are presented. The second chapter develops the ideas of work behavior, considering various 

forms of negative and positive work behavior. The essence and the different typologies of 

deviant behavior are presented, generally divided into two major forms: interpersonal and 

organizational deviation. The personal and organizational factors that contribute to 

counterproductive behavior are analyzed. The second part presents in depth the burnout 

syndrome, as a general construct tracking changes in employee behavior as a result of 

unsuccessful management of chronic stress in the workplace. Several studies in the Bulgarian 

context are presented, illustrating some individual and professional differences in burnout 

syndrome. Various possibilities for prevention and reduction of burnout syndrome in personal 

and organizational terms are offered. Chapter three examines the nature of positive 

organizational behavior by focusing on engagement, mental health, and work well-being. 

Special attention is paid to several tools for measuring engagement, proposed by different 

research traditions, presenting their psychometric characteristics as a result of their application 

in the Bulgarian context. Two different models for the study of well-being at work are also 

proposed, presenting the results of using the model for affective well-being in the Bulgarian 

organizational context. 

Various studies are integrated in the work, in which the main focus is on the similarities and 

personal differences manifested in work behavior. There are many significant from a 

theoretical and applied point of view results that reveal the role of demographic factors, 

profession, organizational climate, but especially the personal determinants of work behavior. 

Recommendations for prevention and intervention of counterproductive behavior and burnout 

syndrome, applicable in an organizational context, are presented, along with approaches to 

increase the engagement and well-being of employees. 

There are 2 articles published in scientific journals, referenced and indexed in world-famous 

databases with scientific information. One fills a niche in intercultural research on the 

invariance of short tools for multidimensional research on student life satisfaction. Insufficient 

evidence for the invariance of the scale has been established both in the sample of adolescents 

and in those in emerging maturity. The results obtained show that the BMSLSS method used 

is a short tool for assessing life satisfaction, which has accumulated significant evidence of the 



validity of the design, and is therefore suitable for use in intercultural studies with adolescents 

and emerging adults, although assess the degree of invariance to ensure its suitability for 

comparison. 

The second article examines psychometric indicators (factor structure, item analysis, etc.) and 

intercultural variations in social desirability. A two-factor structure of the instrument is derived 

in the sample, in which a distinction is made: "reinforcement" (confirming the positive self-

description) and "denial" (rejection of the negative self-description). The factor structure is 

confirmed in most countries, with medium-strong effects on two of the items in the denial 

factor. In conclusion, social desirability has a positive and a negative dimension to the 

management of impressions that are associated with characteristics at the national level, and is 

better interpreted as reinforcing a culturally regulated response. 

There are 2 studies in the field of research on work motives and organizational climate, as well 

as 33 articles and reports in unreferred journals with scientific review in the fields of 

occupational well-being, mental health, ethnic tolerance in business, mass reactions to natural 

disasters, counterproductive labor. behavior, work engagement, ego states for subjective career 

success, job search attitudes and motives, emotional intelligence and career development, team 

effectiveness, career success, and career resource. 

The results of the presented research contribute to the modern knowledge in the psychology of 

work, organizational and cross-cultural psychology and to the practical-applied goals of the 

specialists. 

The general impression of the scientific production of Assoc. Prof. Dr. Ergul Tair is that she is 

a thorough, precise researcher, shows a very good methodological culture and competencies to 

analyze systemic, fundamental problems in the psychological field. 

3. Scientific and applied contributions of the candidate: 

The scientific contributions in the presented publications can be summarized in the following 

several directions: 

1) Individual and personal differences in work behavior. Based mainly on the dispositional 

approach to the personality, the significant influence of the individual characteristics for the 

negative and positive work behavior is derived. The main focus is on the personality traits of 

the "big five" and "six personality traits" model, which are established as significant predictors 

of counterproductive behavior in the workplace, burnout syndrome, work engagement and 

mental health and well-being of employees. 

2) Organizational climate and work behavior. Significant impact is established on both negative 

or counterproductive behavior in the workplace and on positive work behavior, measured by 

employee motivation and engagement. Predictors of counterproductive behavior are mostly 

vagueness of organizational goals, formalization (too many rules and procedures), pressure for 

more effort and lack of support from management. The organizational climate also determines 

positive behavior in the workplace, and clarity of goals, autonomy, feedback, and management 

support have a significant effect on the motive for autonomy. 

3) Motives and attitudes towards work and professional realization. Based on surveys 

conducted in the period 2012-2013 on a representative sample of over 1,300 people with the 

three main ethnic groups in the country - Bulgarians, Turks and Roma, several main trends are 



emerged: Labor is more important for Bulgarians , but work is proving to be more important 

for Roma, probably also due to the fact that a significant proportion of them are in a state of or 

threatened with unemployment. The main motives for looking for a job are good pay and the 

opportunity to enjoy work, but the first is more typical for people with lower, and the second - 

for those with higher education. Specific profiles for the labor qualities of the three ethnic 

groups in the country are presented, the most positive being the self-assessment of persons of 

Turkish origin, and the most negative, with few exceptions - of Bulgarians. Ethnicity has a 

significant impact on quality assessments, especially among minorities. 

4) Attitudes and behavior in crisis situations. Based on a comparative analysis of the reactions 

to media information about earthquakes and to an actual earthquake, similar and comparable 

negative emotional reactions (fear, horror and serious anxiety) are derived, both in type and in 

severity. 

5) Adaptation and validation of instruments for psychological measurement Results of the 

adaptation and validation of a number of psychological instruments in national and cross-

cultural terms are presented. The first part of them are personal questionnaires, specifically: 1) 

A short questionnaire for measuring the "five personality traits", whose factor structure and 

applicability has been proven in a series of studies of work behavior; 2) A short questionnaire 

to measure the "six personality traits", the adaptation, factor structure and influence of which 

has been found in surveys of engagement and job satisfaction, along with mental health, well-

being, etc .; 3) Questionnaire for research of ego states and4) Questionnaire for research of life 

positions, which are adapted to the Bulgarian context and whose validity has been verified in 

studies on professional realization and career success; 5) A short questionnaire to measure 

emotional intelligence as a personality trait; 6) Questionnaire for humor styles; and7) Scales 

for measuring the feeling of self-acceptance and acceptance by others, whose factor structure 

and internal consistency presents them as reliable tools for psychological research. 

The second part of the methods measures work attitudes, motives and behavior, specifically 

1) Questionnaire on attitudes towards work; 2) Short scale for motives when looking for a job; 

3) Short scale for professional realization and labor mobility; 4) Short scale for perceptions of 

discrimination on the labor market, whose psychometric indicators were checked in a 

representative sample for the country, including the three main ethnic groups - Bulgarians, 

Turks and Roma; 5) Utrecht scale for work engagement; 6) Questionnaire for engagement in 

the work and engagement with the organization; 7) Oldenburg Burnout Questionnaire; 8) 

Copenhagen questionnaire for burnout, whose psychometric indicators and validity were 

checked in a number of studies with Bulgarian employees; 9) Multidimensional questionnaire 

for organizational climate; 10) Checklist for measuring counterproductive behavior in the 

workplace, etc. 

The third part of the methods are instruments whose reliability and validity have been tested in 

a cross-cultural context: 1) A short tool for multidimensional students' life satisfaction studies 

(BMSLSS), whose invariance in a cross-cultural context has been studied with 7,739 young 

people from 23 countries.  

The performed multilevel confirmatory factor analysis presents a good correspondence of the 

models (configural and partial measurement weights invariance model) in adolescents and in 

persons in emerging maturity in different countries. The internal consistency, estimated by the 

alpha and omega coefficients for each country, represents acceptable values. 



6) Prevention of negative work behavior and stimulation of positive work behavior. Emphasis 

is placed on both psychological integrity tests, 

and on the possibilities of using personality traits in the selection process to select individuals 

prone to deviant behavior. The possibilities of mentoring programs and conflict management 

as strategies for prevention of counterproductive behavior are also presented. Based on the 

results of research presenting the role of a number of personal and organizational factors, 

various guidelines have been identified that can create conditions for increasing employee 

engagement (eg workload, control, rewards, relationships, values, etc.). Opportunities are 

offered to increase the correspondence between personality and work environment by 

designing one's own position and work (job crafting), developing skills, resources, etc. 

4. Conclusion: 

In view of the above in the opinion, I draw the following conclusions related to the candidacy 

of Assoc. Prof. Dr. Ergül Tair Rexheb for the academic position of "Professor", field of higher 

education 3. Social, economic and legal sciences, professional field 3.2. Psychology: 

Assoc. Prof. Dr. Ergul Tair Rexheb meets the minimum national requirements for the academic 

position of "professor", field of higher education 3. Social, economic and legal sciences, 

professional field 3.2 Psychology, according to Annex to Art. 1a, para. 1 of the Regulations for 

application of the Law for the development of the academic staff in the Republic of Bulgaria. 

He has gained professional experience as a researcher at an institute of BAS, university 

lecturer, expert, coordinator and leader of scientific and educational projects and scientific 

supervisor of doctoral students, in accordance with the requirements of the Law on the 

Development of Academic Staff in the Republic of Bulgaria. position of "professor". 

In this regard, I recommend to the Scientific Jury to propose to the Scientific Council of IPHS-

BAS, Assoc. Prof. Dr. Ergul Tair Redjeb to be elected to the academic position of "Professor" 

in the field of higher education. professional field 3.2 Psychology (Psychology of personality 

and work behavior). 

 

27.10.2020 

Sofia                                                                                   Prepared the opinion:  

                                                                                                              Prof.Atoaneta Hristova 

 

 

 

 

 

 


