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Вх. № ЧР-01-213/30.10.2020 г. 

REVIEW  

From Prof. Rumyana Bozhinova, PhD 

Institute for Population and Human Studies - Bulgarian Academy of Sciences, 

Member of Academic Jury set to render a decision on the competition for filling 

the academic position of a Professor in Higher education division 3. Social, 

Economic and Legal Sciences, Professional field 3.2. Psychology (Psychology 

of Personality and Work Behavior), as announced in the State Gazette issue 66 

of 24.07.2020, for the needs of the Institute for Population and Human Studies 

at the Bulgarian Academy of Sciences, Section "Personality Psychology and 

Methodology of Psychological Measurement" 

  

 

The only candidate in the competition is Assoc. Prof. Ergyul Tair Redzheb, 

PhD in Psychology from the Institute for Population and Human Studies - 

Bulgarian Academy of Sciences (IPHS-BAS), Section "Personality Psychology 

and Methodology of Psychological Measurement". 

Ergyul Tair Redzheb has been working at the IPHS-Bulgarian Academy of 

Sciences since 2005. Prior to that, she was a full-time PhD student in 

Personality Psychology at the same institute and section, and in 2006 she 

defended a dissertation on "Personal characteristics and perception of the mass 

media presented reality". The work experience of the candidate and on the topic 

of the competition is 15 years. From 2006 to 2010 Ergyul Tair was a Research 

Fellow II and I degree, from 2010 to 2012 she she is a Ch. Assistant, and from 

2012 she is an Associate Professor. 

In the last years, Assoc. Prof. Tair has participated in the development and 

management of five projects, two of which are with international participation 

(jointly with the State University of Paraiba, Brazil and the University of 

Tilburg, the Netherlands). Also, she has active engagement outside of her 

research work. Since 2007 Assoc. Prof. Tair has been systematically engaged in 

bachelor's and master's programs at Sofia University “St. Kliment Ohridski ”and 

between 2014-2017 at Burgas university “Asen Zlatarov” as a part-time lecturer 
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in the following disciplines: General, development and pedagogical psychology, 

Work and Organizational psychology, Organizational behavior, Individual 

differences in the workplace, Creativity and innovation in the organization, 

Personality psychology, Design and methodology of organizational and cross-

cultural research. Assoc. Prof. Tair is also a trainer in national educational 

programs. Her educational activities also include the management of six PhD 

and postdoctoral students. At the same time, from 2007 until now she has been 

carrying out serious expert work at different foundations, as in the National 

Science Foundation. Also, she is a member of the Governing Council of the 

Bulgarian Academy of Sciences since 2017, the Scientific Board at the Institute 

for Population and Human Studies at the Bulgarian Academy of Sciences, etc. 

Assoc. Prof. Tair participated in the competition with 38 publications, of 

which: 1 scientific monograph; 2 collective scientific articles, published in 

refereed scientific journals and indexed in world-famous databases with 

scientific information (WoS, Scopus); 2 independent studios, and 33 scientific 

articles published in non-refereed journals with peer reviews or published in 

edited collective volumes. Four of the publications are in English, 19 of all 

publications are independent and 15 are co-authored, as 9 of which she is the 

first author. 

In terms of content, the publications of Assoc. Prof. Tair are entirely on the 

topic of the announced competition. They reflect the study of personality 

psychological problems with a predominant emphasis on work behavior. 

The presented scientific papers definitely characterize the candidate as an 

original researcher and a competent scientist, with a wide range of interests and 

a significant volume of scientific output. The thematic orientation of Assoc. 

Prof. Tair's publications shows a clear consistency and purpose in the research. 

There is also a connection between the scientific and the applied nature of the 

developed topics, the ambition to respond to current issues in science and social 
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practice. The monograph "Personality and work behavior" presented by the 

candidate convincingly illustrates all this. 

Regardless of the diversity of research, thematically the works of Assoc. 

Prof. Tair can be divided into several areas: 

1. Individual and personal differences in work behavior, including 13 

publications, including the monograph "Personality and work behavior" (1, 3.2, 

4.1, 4.4, 4.8, 4.10, 4.13, 4.15, 4.16, 4.17, 4.20, 4.31, 4.32). The research 

presented in these field reveals essential aspects of the interaction "person - 

work" in a negative and positive plan. The focus is on the personality traits from 

"big five" and "HEXACO" model, and emotional intelligence, which are 

reflected differently in counterproductive work behavior, burnout syndrome, 

and on the other hand in engagement, satisfaction and affective well-being at 

work, as well as in specific work styles. At the same time, tendencies with 

emphasized applied value are brought out - improvement of the working 

environment and the individual and organizational achievements, of the 

individual mental health. 

 2. Organizational climate and work behaviour is a field presented in 

seven of the publications in competion (1, 3.2, 4.2, 4.7, 4.13, 4.14, 4.20).  They 

outline the regulatory potential of the organizational climate in terms of 

individual work behavior. The main characteristics of the supportive 

organizational climate in terms of the motive for autonomy, commitment and 

job satisfaction, teamwork are presented. At the same time, specific 

characteristics of the organizational climate are outlined, which in one way or 

another "feed" the counterproductive behavior in the workplace - violation of 

the established order, manifestations of aggression and others. The significance 

of the way of setting the organizational goals, of the given feedback, of the 

encouragement and support is of a certain practical value. 

 3. Motives and attitudes to work and professional realization are 

presented in eleven articles (3.1, 4.5, 4.6, 4.17, 4.18, 4.19, 4.21, 4.22, 4.24, 4.25, 
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4.28). Based on a large sample survey (1300 people), Assoc. Prof. Tair reveals 

significant patterns in the specific field, related to individual characteristics such 

as age, gender, education and ethnicity (e.g. Bulgarians, Turks, Roma). From a 

social point of view, from the point of view of the regulation of the labor market 

and the educational policy in the country, the established ethnic differences in 

terms of work motives are of special interest. The specific profiles for the labor 

qualities of the different ethnic groups are of similar interest. Of particular 

importance are also the trends for the professional orientation of people from 

different ethnic groups to specific sectors. To this must be added the empirical 

results for their work mobility, mainly related to profession, education, 

readiness for training, place of residence.  

 4. Attitudes and behavior in crisis situations is an area that is present 

with eight publications (4.19, 4.24, 4.25, 4.26, 4.27, 4.28, 4.29, 4.30). In this 

area, real events are analyzed and the emotional and behavioral reactions of the 

individual are revealed, on the occasion of political, economic and natural 

cataclysms (sudden or radical social and political changes, unemployment, 

migration, discrimination, violence, earthquakes, etc.). Their personal 

significance is outlined and the social significance they acquire is shown. Part 

of the analyzed events are an occasion for Assoc. Prof. Tair to present the ethnic 

and social diversity in Bulgarian society, the legislative framework and ethnic 

tolerance in the business environment. The opportunities for social integration 

of migrants and vulnerable groups as a result of developed good practices at 

European level are also presented. 

 5. Adaptation and validation of instruments for psychological 

measurement (1, 2.1, 4.1, 4.5, 4.8, 4.9, 4.11, 4.12, 4.15, 4.16, 4.18, 4.20, 4.23, 

4.29) is an area that also occupies a significant place in research work of the 

candidate. In 15 publications are presented results of adaptation and validation 

of certain psychological instruments in national and cross-cultural terms, related 

to their use by Assoc. Prof. Tair in specific studies. These include work on 
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seven personality questionnaires, ten methods for measuring work attitudes and 

motives for behavior, and two methods whose reliability and validity have been 

tested in a cross-cultural context. Separately, Assoc. Prof. Tair develops tools 

for qualitative research. The work in this field impresses with the accuracy and 

precision with which it is realized and which guarantees the applicability of the 

specific tools in future research. 

 6. Prevention of negative work behavior and promotion of positive 

work behavior is an area in which Assoc. Prof. Tair, based on his own research 

and other sources within 15 publications (1, 3.2, 4.4, 4.7, 4.13, 4.14, 4.15, 4.16, 

4.19, 4.20, 4.23, 4.33) presents different strategies for prevention and 

overcoming of negative work behavior. These include integrity tests, the use of 

personality traits in the selection process, mentoring programs and conflict 

management. At the same time, based on personal and organizational 

characteristics, strategies are proposed to promote the building of resources that 

increase the work engagement, creativity, adaptability, contextual performance 

of employees, improve their work efficiency, social and psychological 

environment of the organization. 

 

      * 

 In summary, the monograph and other published studies in the field in 

which Assoc. Prof. Tair is applying are distinguished by theoretical, empirical 

and methodological contributions. In this regard, it should be noted: 1) The 

systematization of significant findings relating to the relationship person - work 

behavior. The candidate demonstrates a wide awareness of the studied range of 

problems, including the latest developments in the relevant fields, which is 

reflected in the formulation of their own, strongly modern views; 2) The 

original research results in the specific problem area, a prerequisite for new 

interpretations of the importance of personal and other individual characteristics 

(ethnicity, education, gender, place of residence) regarding work behavior and 
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its effectiveness, according to the specifics of the organizational environment; 

3) The applied innovative research strategy - optimization and consistency in 

the applied tools in the realized series of studies; 4) The contribution to the 

application of scientific achievements in diagnosing problems in work behavior, 

in creating appropriate interventions for their solution and for the positive 

stimulation of behavior, as well as for the improvement of social practice. 

 CONCLUSION: 

 The only candidate Assoc. Prof. Ergyul Tair Redzheb, PhD in the 

competition for the scientific specialty "Psychology of Personality and Work 

Behavior" at the Institute for Population and Human Studies, Department of 

Psychology at BAS is a researcher and lecturer with a visible presence in the 

field of Personality Psychology. Through her publications she presents herself 

as a competent and in-depth professional - a researcher with a keen social sense 

of the relevance of the studied problems, broad literary awareness and in-depth 

creative approach, with a serious attitude to psychological practice in the field 

of personality and work behavior. The volume of its production is completely 

sufficient and with a certain scientific value. 

 All this gives me reason to vote with confidence for the election of Assoc. 

Prof. Ergyul Tair Redzheb, PhD at the academic position of a Professor in the 

Professional field 3.2 Psychology, Higher education division 3. Social, 

Economic and Legal Sciences, and to recommend to the members of the 

Scientific jury to support this choice. 

 

29.10. 2020     REVIEWER: 

        Prof. Rumyana Bozhinova, PhD 


