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REVIEW 

From Prof. Snezhana Evlogieva Ilieva, PhD, D.Sc. 

Sofia University "St. Kliment Ohridski ”, Faculty of Philosophy, Department of 

Social, Organizational, Clinical and Pedagogical Psychology 

Regarding a decision on the competition for filling the academic position of a 

Professor in Professional field 3.2. Psychology (Psychology of Personality and Work 

Behavior), as announced in the State Gazette issue 66 of 24.07.2020, for the needs of the 

Institute for Population and Human Studies at the Bulgarian Academy of Sciences, Section 

"Personality Psychology and Methodology of Psychological Measurement" 

 

 

1. Information about the candidate for professor 

One candidate participates in the announced competition - Assoc. Prof. Ergyul Tair, 

PhD. She graduated in psychology at Sofia University "St. Kliment Ohridski”, PhD in 

Psychology since 2006, and Associate Professor of Personality Psychology since 2012. At 

present she is the head of the Department of Personality Psychology and Methodology of 

Psychological Measurement, Department of Psycholoy at Institute for Population and Human 

Studies - Bulgarian Academy of Science. Also, she is a member of the Governing Council of 

the Bulgarian Academy of Sciences since 2017. Assoc. Prof. Ergyul Tair participates in a 

number of international and national research and scientific projects. Her scientific career is 

consistent and develops mainly in two main areas, which are interconnected, namely personality 

psychology and work psychology. The publications with which Ergyul Tair applied for the 

academic position of "professor" are developed in these areas. 

 

2. Overall evaluation of the submitted publications 

The presented publications for participation in the competition are 38, of which 1 

scientific monograph with a volume of 294 pages, 2 collective scientific articles referenced in 

world databases (WoS, Scopus), 2 independent studies and 33 scientific articles published in 

non-refereed journals with scientific reviewing and in edited collective volumes. Attached are 

24 citations of works by Assoc. Prof. Tair in publications in English, referenced editions, 15 

citations in monographs and collective volumes with scientific review and 13 citations in non-



referenced journals and dissertations. 

The report on the quantitative indicators for the scientific degree Professor of Assoc. 

Prof. Ergyul Tair gives grounds to claim that the requirements for for filling the academic 

position of Professor are fully met. There is a monograph, the quantitative criteria for articles 

and reports significantly exceed the required number of points, and this applies to citations and 

other quantitative indicators. 

In terms of content, Assoc. Prof. Ergyul Tair applied for the competition with 

publications that are in several main areas: personal characteristics and their determining role 

in relation to work behavior; attitudes and motives of the person for work, including ethnic, 

demographic and personal differences; emotional intelligence and emotional self-effectiveness; 

professional well-being and burnout; job engagement; organizational climate; career 

development and professional realization. The review of the key concepts allows me to 

conclude that the scientific interests of Assoc. Prof. Dr. Ergyul Tair cover various aspects of 

personality behavior and are intended to identify the determinants and differences in work 

behavior. The publications are structured according to all scientific requirements and include 

own research on these issues. 

The monograph "Personality and work behavior" presents the results of numerous 

author's researches of Assoc. Prof. Tair, which establish the influence of personality traits on 

the negative and positive aspects of work behavior. Negative work behavior is studied through 

counterproductive behavior and burnout, and positive - through the job enagegement, well-

being and mental health of the individual. The state of the considered problems is outlined, 

including numerous meta-analyzes, which creates preconditions to see the contributions and to 

establish with what the present monograph goes beyond the already known and established. 

The theoretical reviews in the monograph are based on an impressive number of sources /705 

mainly from the English literature/, and this reflects not only a good knowledge of current trends 

in these research areas, but also the ability to extract and summarize the essentials from them. 

In itself, the fact that a huge amount of references has been reviewed, cited and summarized is 

indicative of the author's research conscientiousness. 

A set of methods was used, a significant part of which were adapted by the author, their 

factor structure was established and their reliability was checked. These methods can be used 

by other authors and contribute to the methodological enrichment of psychology. The results 

are interpreted in the context of existing research, but they clearly outline the real contributions 

and achievements of the author. There are many significant from a theoretical and applied point 

of view results that reveal both the personal determinants of work behavior and a number of 



differences due to demographic factors, profession, organizational characteristics. Among the 

most valuable contributions of this monograph is the application of the same approach to the 

study of personal characteristics, respectively on the model of the "big five" and on the model 

of the six personal characteristics, to negative and positive work behavior. The study of 

counterproductive behavior identifies both its manifestations and the role of the organizational 

climate as a key organizational characteristic that limits or "favors" various counterproductive 

manifestations of the individual. In addition to the personal determinants of such behavior, its 

organizational determinants are also taken into account here, and this contributes to clarifying 

the debate on the determining role of the individual and the situation on work behavior. 

In the study of burnout syndrome, a theoretical review was made, focusing on the 

differences in it, which are both personal and professional. Different methods are also used 

here, which reflect the different concepts about the nature, manifestations and components of 

burnout, which allows to make a comparison between them and to highlight how predictive 

personality traits are for each studied dependent variable. Significant from a theoretical and 

applied point of view results have been derived regarding burnout, differences and 

interdependencies have been identified, which apply both to professional groups that 

traditionally suffer from burnout syndrome, in this case teachers, and to representatives of other 

professions and fields of activity, which allows to establish the strength of individual 

differences. 

The "optimistic" side of work behavior is reflected in the analysis of the most frequently 

studied variables in the context of positive behavior, in this case the job engagement  and well-

being of the individual in the workplace, as well as job satisfaction and mental health. The so-

called Positive psychology in work dominates research from the beginning of the 21st century, 

has established itself and is undoubtedly the research of engagement and well-being are leading 

and the current research follows this tendency. Here again, a set of methods are used, which are 

adapted by the author or with his active participation. It is difficult to maintain a basic line of 

analysis and consistency in the presence of the richness of methods applied here, as well as in 

the various samples, but this has been achieved. Numerous data from our own research are 

presented, which give different aspects of engagement and well-being, including the influence 

of cultural, professional, interpersonal, organizational factors and, of course, the influence of 

personal characteristics. In this way, it is possible not only to determine which personality traits 

predict different aspects of work behavior, but also to keep in mind that engagemnet and well-

being are influenced by a number of other variables and there are differences depending on 

demographic factors, occupation, organization. 



The obtained results contribute to clarifying the nature, determinants and differences in 

counterproductive behavior, burnout syndrome, engagement and well-being in the workplace. 

Sustained and applicable in the organizational context recommendations for prevention and 

intervention of counterproductive behavior and burnout and approaches to improve and 

increase the engagement and well-being of the individual at work have been made. The 

established trends can be applied in the selection process, in the career development, in the 

formation of organizational strategies for employee engagement. The monograph contributes 

significantly to the affirmation of positive psychology in work, follows the humanistic trend in 

work and organizational psychology and reveals the potential of psychology as a science and 

its applicability to improve individual well-being and organizational efficiency. 

Some of the studies and articles summarize research on attitudes and motives for work 

/studious №1; articles № 6, 17, 21/, outlining the similarities and differences between different 

ethnic groups, as well as depending on demographic indicators. Leading is the interest of Assoc. 

Prof. Tair to establish attitudes towards professional realization and career development, 

including - to study the prerequisites and factors for career success / articles № 1, 8, 18, 22, 33/. 

The role of the personal and motivational factors that determine the realization and success of 

the personality in the career has been established, as well as the readiness for change and 

acquisition of new professional competencies in order to achieve professional realization and 

development. 

Most of the publications are dominated by the problem of ethnic differences in attitudes, 

motives and professional realization, work in a diverse ethnic environment, as well as factors 

for labor market integration /articles №17, 18, 19, 21, 22, 23, 24, 25, 28, 29, 30 /. The results 

are based on large samples, which ensures their representativeness and reliability and allows 

based on them to derive policies and practices for inclusion and equality in the labor market. It 

is necessary to emphasize that psychological research on discrimination, equality and 

integration in the labor market of different groups are weakly developed in our country and this 

significantly  contributes to the entry and establishment of psychology in this important social 

issue. 

The influence of the organizational climate on the behavior at the workplace is 

established, apart from the researches presented in the monographic work, by a number of other 

publications /studious № 2; articles № 2,7, 13, 20, 32 /. The role of the supportive organizational 

climate is emphasized both for limiting burnout and counterproductive behavior of employees, 

as well as for increasing their engagement and mental health. 

The factors that determine the engagement in the work are studied, as they vary from 



personal - the traits of the big five factors and emotional intelligence to social and organizational 

- the organizational climate and the informal relations at the workplace / monograph; studious 

№2; articles № 2, 4, 8, 13, 14, 16/. 

Along with the mentioned research areas, publications on the problems of emotional 

intelligence, humor styles, strategies for coping with stress, ego-states of the personality, as 

well as the reactions and behavior of the personality in critical situations should be mentioned. 

 

3. Evaluation of scientific and scientific-applied contributions 

The contributions of Assoc. Prof. Ergyul Tair are numerous and difficult to describe 

briefly. The presented report on the contributions fully corresponds to the content of the 

publications. Among them I want to bring out and emphasize the following: 

First of all, a unified approach is used to establish the individual and personal 

differences in the work behavior, as it refers both to the negative manifestations of the 

personality in the work and to the positive aspects and consequences of the work behavior. 

Within this holistic approach, two main models for the study of personality have been applied, 

which have been established and are relevant in modern psychology - the five-factor and six-

factor personality model (HEXACO). Despite their widespread use in psychology, there is a 

lack of unambiguous and generally accepted data on the effect that personal characteristics have 

on a person's behavior at work. Thus, the results of current research fill the gap in data on the 

effect of personal differences on counterproductive behavior, burnout, work engagement, well-

being and mental health. The influence of emotional intelligence as a personality trait on 

employee engagement is also established. 

A significant contribution of Assoc. Prof. Tair is the adaptation and validation of many 

psychological questionnaires, as they cover more than the measured constructs used in the 

research. The appropriate psychometric qualities of the questionnaires make them applicable in 

future research and contribute to the methodology of psychological research. 

The personal and organizational determinants of counterproductive behavior in the 

workplace are summarized, and so far there is generally no such data for Bulgarian employees. 

Based on the established regularities, recommendations for prevention and reduction of 

counterproductive manifestations at work have been made. 

The role of the organizational climate as a leading characteristic of the work 

environment for the negative and positive behavior at work has been studied. The results reveal 

the importance of a supportive organizational climate for increasing employee engagement and 

satisfaction and for limiting counterproductive behavior. 



Among the significant original contributions of Assoc. Prof. Ergyul Tair is the 

comparative analysis of attitudes and motives for work and professional realization of the main 

ethnic groups in Bulgaria - Bulgarians, Turks and Roma. Until now, there are no such 

comparative analyzes, the obtained results have scientific and applied significance and can 

serve for the formation of strategies and policies for employment and for the development of 

professional competencies and readiness for professional development. Differences in the 

attitudes and motives for professional realization and according to gender, age and education 

of the surveyed persons are derived, as a result of which the motivational profiles of different 

groups of workers are established. 

The scientific works of Assoc. Prof. Ergyul Tair, PhD contribute to the clarification of 

current issues in personality psychology and work and organizational psychology, such as: 

1. Provide evidence of the applicability of the personality traits of the "big five" and 

"six personality traits" (HEXACO model) and thus contribute to the validation of the 

dispositional approach in psychology. 

2. Emphasize the importance of personal determinants for work behavior and, in 

particular, the extent to which personal characteristics determine engagement, satisfaction, 

counterproductive behavior, burnout and mental health in the workplace; 

3. Recognize the role of organizational factors, especially the organizational climate, 

for workplace behavior, for the formation of positive behavior at work and for limiting negative 

behavior. 

4. Contribute to clarifying the preconditions and differences in counterproductive 

behavior in the workplace. 

5. A comparative analysis of the attitudes and motives for professional realization is 

made depending on the gender, education, age and ethnicity of the employees. 

6. Reveal the attitudes and behavior of the individual both in structured situations in an 

organizational context and in a number of critical situations. 

 

4. Personal impressions of the candidate 

I have direct long-term impressions of Assoc. Prof. Ergyul Tair from the time of her 

studies in the specialty "Psychology" at Sofia University "St. Kliment Ohridski” so far. She 

conducted part-time exercises in work psychology for undergraduate students majoring in 

Psychology, and is a lecturer in the master's programs "Work and Organizational Psychology" 

and "Organizational Psychology and Cross-Cultural Management" /tough in English/. I can 

definitely say that Ergyul Tair is not only an established researcher, but also a valuable and 



respected lecturer by her students and colleagues. Her career is consistent and natural, and her 

scientific works are characterized by depth, precision and endurance. Along with her 

professional competencies and qualities, which are indisputably provable through her 

publications, she has an attitude for cooperation in the work process, is able to work in a team, 

including in multidisciplinary and international projects, successfully manages and motivates 

the professional development of graduates and doctoral students. 

 

5. Conclusion 

In connection with the evaluation of the publications of Assoc. Prof. Ergyul Tair, PhD 

I believe that in quantitative and qualitative terms they meet and in many respects exceed the 

requirements of the Development of Academic Staff in the Republic of Bulgaria Act (DASRB), 

the Rules for the Application of the Development of Academic Staff in the Republic of Bulgaria 

Act, the Rules of BAS and with the Rules set at the IPHS-BAS. This gives me reason to propose 

to the esteemed scientific jury to support the election of Assoc. Prof. Ergyul Tair Redzheb, PhD 

at the academic position of a Professor in the Professional field 3.2 Psychology (Psychology of 

Personality and Work Behavior) in the Department of Psychology of IPHS- BAS. 

 

02/11/2020 

Sofia       Reviewer: 

/Prof. Snezhana Ilieva, PhD, D.Sc./ 


