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I. MONOGRAPH 

Tair, Е. (2020). Personality and work behavior. Prof. Marin Drinov Publishing House of the 

Bulgarian Academy of Sciences, 294 pp. ISBN 978-619-245-053-3 (in Bulgarian) 

Personality and work behavior brings together research conducted over the past few years 

that explore and explain the role of personality differences in determining behavior at work. The 

idea is to examines the effects of personality, along with age, gender, professional experience 

and their manifestation in individual behavior in the work environment. Different approaches to 

personality are presented to be critically examined and to establish the essential dimensions that 

determine the individual behavior at work, focusing on personality traits in “Big five” model and 

its development in a “HEXACO” model. The significant impact of the personality on negative 

and positive work behavior through burnout syndrome and counterproductive behavior in the 

workplace and wellbeing and engagement at work are analyzed. There are many significant from 

a theoretical and applied point of view results that reveal the role of individual differences, 

organizational climate, and especially the personal traits on work behavior.  

Different organizational and interpersonal counterproductive behavior types at work are 

examined as results present a weak participation of employees in such forms of deviation with 

some significant individual differences, indicating more frequent participation of men and 

younger employees in counterproductive behavior at work. Only introversion from personality 

traits is a significant predictor increasing the readiness for non-compliance with work ethic, the 

use of harsh language and antisocial behavior at work. Results, obtained from the study of 

burnout syndrome with different measurement tools, present significant individual differences, 

some of which could be considered as a consequence of professional environment while others 

reaction from personality dispositions. Neurotism has a significant negative effects on physical 

and mental exhaustion in various occupational groups-teachers, IT professionals, healthcare 

employees, etc., extraversion has positive effect in reducing emotional exhaustion. The 

personality trait consciousness in combination with the professional experience significantly 

increases the personal accomplishment. 
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The book presents the positive psychology implementation in organizational research 

through examination of engagement, mental health and well-being at work. Based on the 

conducted research, the significant role of broad personality traits such as consciousness, 

neuroticism and agreeableness, along with the narrow personality trait emotional intelligence for 

work engagement are presented. The results from a several studies in the Bulgarian context 

demonstrate a more significant personality effect on the affective well-being, as emotiona 

stability has the most significant impact on positive and negative emotions at work, while 

combination of emotional stability and mainly extraversion contribute to positive emotions at 

work, increasing enthusiasm, optimism and a comfort at work. Personality traits do not have a 

significant effect on overall job satisfaction, except for agreeableness, but extraversion, 

consciousness and agreeableness contribute positively to the satisfaction form the content of the 

work as a manifestation of intrinsic motivation. Personality traits and supportive organizational 

climate significantly increase both the affective well-being and job satisfaction contributing to 

higher efficiency and quality of job performance of employees. Mental health at work, measured 

by competence and aspirations testify to the optimal health of the surveyed employees from 

different professional fields. There are some individual differences that we can explain with the 

changes and stability of personality traits. On the one hand, competence and aspirations weakly 

but still significantly decrease with age, and on the other hand, women show a higher tendency to 

transfer negative emotions from work to other areas of activity. Personality traits are important 

predictors of mental health, as openness to new experiences, along with extraversion promotes 

work and life aspirations, as well as agreeableness has a significant negative effect on both 

aspirations and employee competence. The trait consciousness, as revealed in a number of 

studies, determines competence at work, and confirm the significant role of this personality trait 

for better performance and job satisfaction. 

Recommendations for prevention and intervention of counterproductive behavior and 

burnout syndrome applicable in an organizational context are presented, along with approaches 

to increase employee engagement and wellbeing. The application of positive psychology at work 

is confirmed, revealing the potential of psychology as a science and practice to improve 

individual wellbeing and organizational effectiveness. 

 

II. PAPERS, PUBLISHED IN SCIENTIFIC ЕDITIONS, REFERENCED AND 

INDEXED IN WORLD-RENOWNED DATABASES OF SCIENTIFIC 

INFORMATION 

 

1. Abubakar, A., van de Vijver, F., Alonso-Arbiol, I., He, J., Adams, B., Aldhafri, S., 

Aydinli-Karakulak, A., Arasa, J., Boer, D., Celenk, O., Dimitrova, R., Ferreira, M.K., 

Fischer, R., Mbebeb, F.E., Frías, M.T., Fresno, A., Gillath, O., Harb, C., Handani, P., 

Hapunda, G., Kamble, S., Kosic, M., Looh, J.L., Mazrui, L., Emilio Mendia, R.E., 

Murugami, M., Mason-Li, M., Weny Savitry Pandia, W.S., Perdomo, C., Schachner, M., 

Sim, S., Spencer, R., Suryani, A., Tair, E. (2016). Measurement Invariance of the 

Brief Multidimensional Student’s Life Satisfaction Scale among Adolescents and 
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Emerging Adults across 23 Cultural Contexts. Journal of Psychoeducational 

Assessment, vol.34 (1), 28-38. https://doi.org/10.1177/0734282915611284 

 

There is hardly any cross-cultural research on the measurement invariance of the Brief 

Multidimensional Students’ Life Satisfaction Scales (BMSLSS). The current article evaluates the 

measurement invariance of the BMSLSS across cultural contexts. This cross-sectional study 

sampled 7,739 adolescents and emerging adults in 23 countries. A multi-group confirmatory 

factor analysis showed a good fit of configural and partial measurement weights invariance 

models, indicating similar patterns and strengths in factor loading for both adolescents and 

emerging adults across various countries. We found insufficient evidence for scalar invariance in 

both the adolescents’ and the emerging adults’ samples. A multi-level confirmatory factor 

analysis indicated configural invariance of the structure at country and individual level. Internal 

consistency, evaluated by alpha and omega coefficients per country, yielded acceptable results. 

The translated BMSLSS across different cultural contexts presents good psychometric 

characteristics similar to what has been reported in the original scale, though scalar invariance 

remains problematic. Our results indicate that the BMSLSS forms a brief measure of life 

satisfaction, which has accrued substantial evidence of construct validity, thus suitable for use in 

cross-cultural surveys with adolescents and emerging adults, although evaluation of degree of 

invariance must be carried out to ensure its suitability for mean comparisons. 

 

2. He, J., van de Vijver, F., Espinosa, A.D., Abubakar, A., Dimitrova, R., Adams, B.G., 

Aydinly, A., Atitsogbe, K., Alonso-Arbiol, I., Bobowik, M., Fisher, R., Jordanov, V., 

Mastrotheodoros, S., Neto, F., Ponizovsky, Y.J., Reb, J., Sim, S., Sovet, L., Stefenel, D., 

Suryani, A.O., Tair, E., Villieux, A. (2015). Socially Desirable Responding: 

Enhancement and denial in 20 Countries. Cross-Cultural Research, September 2014, 

DOI: 10.1177/1069397114552781 

 

This article investigated the dimensionality, measurement invariance, and cross-cultural 

variations of social desirability. A total of 3,471 university students from 20 countries completed 

an adapted version of the Marlowe–Crowne scale. A two-dimensional structure was revealed in 

the pooled sample, distinguishing enhancement (endorsement of positive selfdescription) and 

denial (rejection of negative self-description). The factor structure was supported in most 

countries; medium-sized item bias was found in two denial items. In a multilevel analysis, we 

found that (a) there was more cross-cultural variation in denial than enhancement; (b) females 

tended to score higher on enhancement whereas males tended to score higher on denial; (c) the 

Human Development Index, an indicator of country socioeconomic development, was the best 

(negative) predictor of denial; and (d) both enhancement and denial seemed to be associated with 

countrylevel values and personality pertinent to “fitting in.” We conclude that social desirability 

has a positive and a negative impression management dimension that are meaningfully 

https://doi.org/10.1177/0734282915611284
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associated with country-level characteristics, and we argue that social desirability is better 

interpreted as culturally regulated response amplification. 

 

 

 

III. PAPERS, PUBLISHED IN NON-REFERENCED JOURNALS OR 

COLLECTIONS WITH SCIENTIFIC REVIEW (20 TO 99 STANDARD 

PAGES) 

1. Tair, E. (2018). Similarities and differences in work motives of Bulgarian employees. 

In: Cogolevic, M., Dimitrijevic, L., Ilieva, S. (Eds.) Raising the level of education 

and employment for the purpose of creating new business opportunities (pp. 168-

194), Silver & Smith Publishers, London UK, ISBN 978-1-9993029-2-4.    

 

The paper traced out the results from survey on work motives, counting different intrinsic 

and extrinsic factors. Sample included 1307 persons aged 16 to 66, where 55% were women and 

684 people identified themselves as Bulgarians, 288 as Roma and 335 people as Turks. The 

results presented both similarities and differences in work motives of the employees. Although, 

salary and interesting work were most motivating factors for all studied employees, also 

significant age, gender, education and ethnic-based differences were established. Ethnic-based 

differences reveal Bulgarians as more intrinsic motived (e.g. work as source of pleasure, 

applying skills and knowledge, career development), Roma as more extrinsic motived (salary, 

work condition, co-worker relationships), and Turks as presenting both intrinsic and extrinsic 

motives. The differences in work motives depending on education quite close to ethnic-based, as 

employees with higher education preferred intrinsic motives, while those with lower education 

focused more on extrinsic motives. However, the interesting result reveal on motive to learn new 

things or knowledge at work, that was more favored both from employees with higher and lower 

education. Similarities in preference to good salary, safe work conditions, etc. were reveal, as 

well as significant age-based differences in other work motives were established. In details, 

motives as enjoyable work and career development were more favored from younger employees, 

while older focus on applying skills, transferring knowledge, and co-worker relationships. 

Finally, similarities between males in females in motives as salary, career development, etc. were 

discovered, but some gender differences highlighted males as more oriented to extrinsic motives 

(e.g. work conditions and co-worker relationships), while females emphasis on intrinsic motive 

or on work satisfaction. In addition, beside universal motivation factors as salary, secure working 

conditions, interesting work, the results suggested the need from specific age, educational, and 

ethnic-based employees’ motivational programs.          

 

2. Tair, E. (2017). Organizational climate: Influence on negative and positive 

organizational behavior. In: Ragdovic-Markovic, M., Farooq, M.S., Vujicic, S. 

(Eds.) Organizational behavior and types of leadership styles and strategies in terms 
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of globalization (pp.87-111), Compass Publishing, Newton Abbot, UK. ISBN 978-1-

912009-87-9.    

 

The paper presented a number of studies on organizational climate in Bulgaria that apply a 

multi-dimensional measure of organizational climate or a short supportive organizational climate 

scale. The studies traced out influence of organizational climate on negative or counter-

productive work behavior and positive organizational behavior or occupational well-being (e.g. 

affective job related well-being and work engagement). In the Study 1 was presented results 

from survey on a multi-dimensional organizational climate measure and a counter-productive 

work behaviour in sample of 255 employees mainly from private organizations. According to 

results some of organizational climate dimensions have significant impact on counter-productive 

behaviour. First, clarity of organizational goals and formalizations has significant impact on the 

complaints of the employees. Second, increasing organizational rules and procedures lead to the 

expression of verbal aggression. Third, the ambiguity of organizational goals and the lack of 

understanding and cooperation by managers affects absenteeism and delays to work. In Study 2 

was presented results from survey on supportive organizational climate and work engagement in 

sample of 498 employees. The results established significant influence of the supportive 

organizational climate on work engagement measured as vigor, dedication and absorption of 

Bulgarian employees. In the Study 3 was presented results from survey on supportive 

organizational climate and well-being, measured as job related affective well-being, based on 

sample of 420 employees mainly from public sphere. According to the results the supportive 

organizational climate had significant influence on both positive and negative dimension of 

affective well-being. In addition, some limitations of the studies and implications for 

improvement of organizational climate was discussed. 

 

IV. ARTICLES AND REPORTS, PUBLISHED IN NON-REFERENCED 

JOURNALS OR COLLECTIONS WITH SCIENTIFIC REVIEW (UP TO 20 

STANDARD PAGES) 

 

1. Tair, Е. (2020). Career success: The career resources model and influence of 

individual differences. In: Proceedings from International scientific conference 

“Leadership and Human Recourses Development” (pp. 282-288), Sofia 29-30 

November 2019. St Kliment Ohridski University Press, ISBN 978-954-07-4979-2 

(online). (In Bulgarian) 

 

The aim of this study is to identify the key career success factors presenred in the Career 

Resources Model (Hirschi, 2012), and studing the effect of some individual characteristics. The 

sample included 156 respondents aged 18 to 60 years, of whom 49 were men and 107 were 

women with higher education. The survey toolkit includes the Career Resources Questionnaire 

(CRQ; Hirschi et al., 2017). The results show that the various career resources of the persons 

surveyed are skillfully used, with motivational and human capital resources at the forefront. 

There are significant individual differences, with increasing age and work experience enhancing 
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professional and career competences, knowledge of the labor market and career management 

actions. 

 

2. Таир, Е. (2020). Psychological climate influence on team trust, engagement and 

conflict. In: Proceedings from International scientific conference “Leadership and 

Human Recourses Development” (pp. 636-643), Sofia 29-30 November 2019. St 

Kliment Ohridski University Press, ISBN 978-954-07-4979-2 (online). (In Bulgarian) 

 

There are a number of factors that influence perceptions of team effectiveness. Significant 

factors that determine relationships and effectiveness in the team can include trust, conflict, and 

commitment to the tasks. Thе study look at the impact of employees' psychological climate or 

perceptions of their work environment on team trust, fear of conflict, and commitment. The 

sample includes 147 individuals aged 20 to 50, with women and higher education predominant. 

The results show a significant effect of the psychological climate on team trust, fear of conflict 

and lack of involvement in team tasks. 

 

3. Tair, Е. (2020). Trait emotional self-efficacy, psychological stress and coping 

strategies. In: Proceedings of XIX International scientific conference “Applied 

psychology and social practice” (pp.27-44) Ts. Hrabar University Press, ISSN/ISBN 

1314-8397 (CD/DVD). (In Bulgarian) 

 

The paper focus on trait emotional intelligence or trait emotional sell-efficacy effects on stress 

coping strategies. Adapted for Bulgarians short form of TEIQue (Petrides & Furnham, 2006) and 

COPE 1 measurement for coping strategies was preferred. Based on a sample of 311 respondents 

significant effect of emotional self-efficacy on coping strategies was established. The emotional 

self-efficacy has a significant impact on both emotionally focused and active stress coping 

strategies. Also, some significant effects of the self-efficacy facets as well as gender differences 

in coping strategies are established. Despite the limitations of the present study the results 

provide evidence for the positive role of emotional self-efficacy in the optimal functioning of the 

individuals. 

 

4. Tair, Е. (2019). Emotional self-efficacy: The trait emotional intelligence and 

influence on work engagement and career successes. In: Proceedings of XVIII 

International scientific conference “Applied psychology and social practice” (pp.42-

51) Ts. Hrabar University Press, ISSN/ISBN 1314-8397 (CD/DVD). (In Bulgarian) 

 

The paper focus on trait emotional intelligence (EI) influence on work engagement and 

subjective career success. In brief are presented the main theoretical approaches to EI with an 

emphasis on EI as a personality trait. The associations between EI and work engagement 

alongside those with the career success have been discussed. The short form of TEIQue was 

preferred (Petrides et al., 2010), as well as the Subjective Career Success Inventory (Shockley et 

al., 2015), and the Utrecht Work Engagement Scale (Schaufeli et al., 2006). Based on a study of 

496 Bulgarian employees (56% female and 89% higher educated), and the regression analysis 

carried out, significant impact of Emotional sell-efficacy on employees' engagement was 

established (R2=.24). Particularly, the trait EI moderately contributing to employee engagement 

(.40). In addition, EI raises the overall perception of subjective career success (.48), but the 
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regression analysis established the more significant impact of work engagement (.57), followed 

by EI (.25) on career success, both explaining 39% of variations. Also, the significance of the 

personality or the Emotional self-efficacy as a psychological resource (emotion management, 

self-control, etc.), and as a social capital (social influence, empathy, etc.) have been discussed. In 

addition, the study highlights the key role of work engagement on career success defined by 

focus on own decisions, maintaining high standards, but also achieving career satisfaction and a 

balance between work and personal life. 

 

5. Tair, Е. (2019). Focus groups with representatives of institutions implementing 

employment policies for young people in working age. Nasselenie Review, vol. 37(4), 

712-727. ISSN 0205-0717 (print) 2367-9174 (online). (In Bulgarian) 

 

The paper presents the essence, methodology and participants in focus groups conducted with 

representatives of different institutions responsible for implementation of employment policies 

for young people in working age. The focus groups were conducted within the framework of the 

project accomplished by Institute for Population and Human studies-BAS and aimed at 

examining some good practices and proposals for education and development of the young 

people in the country. Briefly, the essence of focus groups is presented as a preferred method of 

conducting qualitative research in the social sciences in recent years, as well as the main trends 

in the education of the Bulgarian young people in the age groups 15-24 and 25-34. More 

precisely, the increase of the persons with primary or lower education in the first group and the 

persons with higher education in the second age group. The main institutions responsible for 

implementation of employment policies for young people in working age were mentioned. The 

focus groups with 164 participants conducted in ten areas of the country have been described 

(e.g. representatives of Municipality and State administrations, employers’ and trade union 

organizations, public and private educational institutions, etc.). In addition, some strengths and 

weaknesses in the use of focus groups as a method for collecting quality data in social research 

was discussed, as well as some practical implementation of the current work. 

 

6. Тair, Е. (2018). Summarized results of surveys of attitudes and motives for job 

search and perceptions of discrimination in the labor market in Bulgaria. In: 

Borissova-Marinova, K., et al. Demographic development, labour forces, and labour 

resources in Bulgaria.  IPHS-BAS. Measures to overcome the demographic crisis in 

the Republic of Bulgaria, vol. 4. pp. 16; 178-182; 340-341; 346; 452), S. Prof. Marin 

Drinov Publishing House of the Bulgarian Academy of Sciences. ISBN 978-954-322-

964-2(Print); ISBN 978-954-322-965-9 (Online). (In Bulgarian) 

 

The results of surveys conducted in the period 2012-2013 on a representative sample of over 

1,300 people in Bulgaria are summarized. Several main trands can be trace out. First, with regard 

to attitudes towards work, it can be assumed that there is a positive attitude towards work, 

identifying significant individual differences, mainly related to age and education. There is a 

clear tendency to increase positive attitudes towards work with increasing age and educational 

qualifications. Contrary to the traditional notion of gender-role stereotypes towards work, it is 
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found that women have a more positive attitude towards work and a preference for permanent 

employment. Second, the main motives for a job searching are a good payment and an enjoyable 

work, as the first is more typical for people with lower education, and the second - for those with 

higher education. Third, perceptions of the factors that lead to job rejection are largely 

determined by age and education, and raising educational qualifications reduces the feeling of 

discrimination in the labor market related to inadequate education, advancing age or lack of 

appropriate skills. Fourth, work mobility or the tendency to occupational change, life long 

learning or residence change for better job is largely determined by education and age. The 

readiness to study additionally is most characteristic of people with higher education, those in the 

age group 25-34, etc. The results indicated the need for additional motivating incentives or 

programs for people in the age groups 15-24 and 45-60 to join qualification or retraining 

programs, while the more educated and those aged 25-34 rather require programs that provide 

opportunities for learning and development. 

 

7. Tair, Е. (2018). Organizational climate: Definitions, approaches and influence on 

work behavior. In: Proceedings of VII International scientific conference “Applied 

psychology and social practice” (pp.40-56) Ts. Hrabar University Press, ISSN/ISBN 

1314-8397 (CD/DVD) (In Bulgarian) 

 

The paper traced out the results from two different studies on organizational climate and work 

behavior. In the Study 1 was presented results from survey on a multi-dimensional organizational 

climate measure, motivation and a counter-productive work behavior in sample of 325 mainly 

young employees. In Study 2 was presented results from survey on supportive organizational 

climate and work engagement in sample of 498 employees mainly female (62%) and higher 

educated (87%). The results presented significant influence of organizational climate both on 

negative or a counter-productive behavior, motivation and work engagement. 

 

8. Bekir, S., Tair, E. (2019). The Role of Ego States in Subjective Career Success in 

Different Occupations. Psychological research, vol. 22 (3), 799-814, ISSN 1311-4700 

(Print); ISSN 2367-4563 (Online). 

The aim of this article is to highlight the role of ego states in subjective career success in several 

different occupations. The study is based upon the transactional analysis theory of the 

personality, which proposes that there are five functional ego states: Critical Parent, Nurturing 

Parent, Adult, Adapted Child, and Natural Child. Our model of subjective career success is based 

upon evaluations of Professional Satisfaction, Recognition, Growth and Development, Personal 

Life, and Authenticity. The sample is the study consists of 882 people from seven different 

occupations between 25 and 65 years of age, 59% of whom are women. We apply Hay’s (1996) 

ego states questionnaire and Shockley et al.’s (2016) subjective career success scale to measure 

the values of the items we examine. The results establish that the functional ego states of Adult, 

Natural Child, and Nurturing Parent are significant predictors of subjective career success. Our 

findings also indicate that there are certain similarities and differences in the predictors for career 

success in different occupations. In general, the Natural Child ego state is a predictor for 

subjective career success of the physicians, while the Adult ego state is a predictor for the 
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engineers and the architects. Also, the Nurturing Parent is a predictor for the nurses. In addition, 

the work experience and the organizational position significantly contribute to the subjective 

career success. The research provides new knowledge concerning the role of the personality 

within the organizational environment and adds transactional analysis to the existing approaches 

in the field. The findings also promise to be useful for personnel selection and for the planning of 

career development. 

 

9. Bekir, S., Tair, Е. (2018). The assessment of Ego states and Life positions via 

questionnaires. Psychological research, vol. 21 (2), 125-136, ISSN 1311-4700 (Print); 

ISSN 2367-4563 (Online) (In Bulgarian) 

Two from the main personal constructs in the theory of Transactional analysis are ego-states and 

life positions. The objective of this article is to present results from the pilot study with 

questionnaires, which measure the ego-states and life positions, developed by Julie Hay (Hay, 

1996). The participants in this research were 187 people, from which 58 men and 126 women, 

mostly with higher education (85%). The results from the analysis present that the psychometric 

indexes from the two questionnaires aren’t fully satisfying. This brings additional content 

analysis of items and improving the factor structure, so they can reflect the expected the three-

component model for ego-states and the four-component model for life positions. 

 

10. Bekir, S., Tair, Е.  (2017). Working style in public and private sectors’ employees. 

Psychological research, vol. 20 (1), 95-104, ISSN 1311-4700 (Print); ISSN 2367-4563 

(Online) (In Bulgarian) 

Transactional analysis is psychodynamic theory successfully applaible for evaluation and 

development of the individual professional realization. This report aims to identify preferred 

working styles according transactional analysis paradigm in employees engaged in different 

organizational environments. Sample included 158 persons of whom 77 are employees in the 

public sector, 54 in private sector and 27 were self-employed. The results presented significant 

differences in prefered working style of self-employed and employees of public and private 

sectors. The results established also significant differences in working style depending on 

organizational position, length of service and gender of the respondents. 

 

11. Tair, E., Tsenov, M. (2018). Scales for measuring self-acceptance and acceptance by 

others. Psychological research, vol. 21 (2), 125-136, ISSN 1311-4700 (Print); ISSN 

2367-4563 (Online) (In Bulgarian) 

The paper aims to present the psychometric characteristics of two newly constructed scales on 

self-affirmation and affirmation of or from others. These scales can measure the social adaptation 

abilities or disabilities to a considerate degree. The first scale measures self-acceptance or the 

degree to which a person likes and accepts him/herself; the second measures to what extent the 

person is accepted by the others, or to what degree the person considers him/ herself appreciated 
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and valued by the others. The scales have been applied on 393 people aged between 18 and 72 

(M=31; SD = 10). Based on the conducted latter analyses, it has been established hat the 

instrument has double factor structure, with high internal consistency. Through correlation 

analyses a moderate positive relationship between selfacceptance and acceptance by others is 

found. In addition, regression analysis reveals that a sense of self-acceptance has a moderate 

impact on the acceptance from others. In this sense, self-acceptance is a significant condition for 

the acceptance by others. Therefore, if the person accepts its positive and negative sides, it will 

be widely accepted and appreciated by others. 

 

12. Tsenov, M., Tair, E. (2017). Bulgarian adaptation of humor style questionnaire. 

Psychological research, vol. 20 (4), 525-533, ISSN 1311-4700 (Print); ISSN 2367-4563 

(Online) (In Bulgarian) 

The present work aims to present the results of the adaptation of a humor style questionnaire 

developed by Martin and colleagues (Martin et al., 2003). The Bulgarian adaptation is based on a 

pool of 383 people aged 18-72 (M=31; SD=10), among whom 255 women and 138 men. 

Following the executed factorial analysis, the original four factors structure of the questionnaire 

can be confirmed. Based on that, two positive and adaptive types of humor can be isolated: 

Affiliative and Selfenhancing humor, as well as two negative and desadaptive types: Aggressive 

and Self-defeating humor. The internal consistency of the sub scales, measured via Cronbach’s 

alpha, are acceptable and vary between .68 and .75. It is found that men engage more often in 

Aggressive humor style, and under-27s use both Affiliative and Aggressive style in 

communicating with others. The questionnaire can be used to deepen the knowledge of humor 

and his emotional and social function. 

 

13. Tair, Е. (2017). Work engagement: Personal and organizational differences. In: 

Zinovieva, I., Karabelyova, S., Milanov, M. (Eds.), Proceedings from International 

scientific conference “Challenges and perspectives in contemporary psychology” (pp. 

571-578), Sofia 2-3 June 2017. St Kliment Ohridski University Press, ISBN 978-954-

07-4277-9 (online) (In Bulgarian) 

The paper traced out the results from employee engagement survey depending on some 

individual and personality variables, as well as the role of work experience and organizational 

supportive climate. Sample included 498 persons, as 186 are men and 309 women (62%), mainly 

with higher education (87%). The results presented significant differences in employee 

engagement depending on age, education, and work experience. Influence of personality traits 

Conscientiousness and Agreeableness on work engagement was established. Also, the significant 

role of supportive organizational climate was discussed. 

 

14. Tair, Е., Trichkov (2017). Organizational and cultural differences in work 

engagement. In: Proceedings of XVI International scientific conference “Applied 
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psychology and social practice” (pp.36-46) Ts. Hrabar University Press, ISSN/ISBN 

1314-8397 (CD/DVD) (In Bulgarian) 

The paper traced out the results from work engagement survey depending on organizational and 

cultural context. Sample included 498 persons, as 186 are men and 309 women (62%), mainly 

higher educated (87%). The results presented significant differences in engagement depending 

on work experience and type of organization, as employees with more than 20 years services and 

from public sector declare higher engagement. The role of cultural context on work engagement 

was discussed as follows. The results from financial organization survey with offices in Sofa, 

Manila and Bangkok presented lower engagement, measured as vigor, dedication and absorption 

of Bulgarian employees compared with this from Philippine. Furthermore, some opportunities 

have been proposed to increase work engagement. 

 

15. Таir, Е., Bekir, S. (2016). Burnout in public sector’ employees. In: Ilieva et al., 

(Eds.), Proceedings from International scientific conference “Leadership and 

Organizational Development” (pp. 1273-1280), Kiten 2016. St Kliment Ohridski 

University Press, ISBN 978-954-07-4120-8 (online) (In Bulgarian) 

Research interest in organisational health and occupational well-being encourage development of 

new theoretical approaches and different research methods. This report presentеа the results of a 

study of burnout syndrome at public sector employees (teachers, social workers, administration 

staff etc.). For this purpose was applied the Copenhagen burnout inventory consisting three scale 

measuring personal burnout, work-related burnout and client-related burnout. The sample 

includes 454 persons aged between 22 and 67, of which 123 men and 331 women from across 

the country. The results traced out that in public sector employees the highest was estimations for 

personal burnout, followed by work-related burnout and client-related burnout. There were 

established a statistically significant differences by teachers declared the highest scores on all 

three subscales measured. Also, there were some significant gender and educational differences 

in burnout syndrome. 

16. Тair, Е., Tsambova, Е., Hristov, H. (2016). Informal relations and work 

engagement. In: Ilieva et al., (Eds.), Proceedings from International scientific 

conference “Leadership and Organizational Development” (pp. 320-327), Kiten 2016. 

St Kliment Ohridski University Press, ISBN 978-954-07-4120-8 (online) (In 

Bulgarian) 

The informal relations in workplace are a subject of research interest in recent years due to their 

presence at all organizational levels and their effect on the establishment or modification of the 

organizational culture, effectiveness, creativity and engagement of employees. The informal 

relations in the present work are examined by friendship and attitudes towards romantic 

relationships in the workplace, as well as their correlations with engagement at work. The sample 

of respondents includes 311 individuals aged between 20 and 51 years, of which 128 men and 

183 women. The results represent that romantic relationships show no relations but friendship 

has a significant impact on engagement at work. 
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17. Тair, Е., Popova, К. (2016). Individual and ethnic differences in work attitudes. 

Proceedings from International scientific conference “Leadership and Organizational 

Development” (pp. 679-686), Kiten 2015. St Kliment Ohridski University Press, 

ISBN 978-954-07-4120-8 (online) (In Bulgarian) 

The paper traced out the results from survey on attitudes towards work understood as work 

involvement, preferences to type of employment, use an unemployment insurance, etc. Sample 

included 1307 persons aged 16 to 66, where 55% were women and 684 people identified 

themselves as Bulgarians, 288 as Roma and 335 people as Turks. The results present significant 

differences in attitudes towards work depending on the individual characteristics such as gender, 

age and education. There are some ethnic differences in attitudes toward work, to type of 

employment, which is preferred, and inclination to use the social unemployment benefits. 

 

18. Тair, Е. (2016). Occupational expectations of the representatives of different ethnic 

groups in Bulgaria. Proceedings from International scientific conference 

“Leadership and Organizational Development” (pp. 670-678), Kiten 2016. St Kliment 

Ohridski University Press, ISBN 978-954-07-4120-8 (online) (In Bulgarian) 

The paper traced out the results from survey on occupational expectations of three main ethnic 

groups in Bulgaria - Bulgarians, Roma and Turks. Sample included 1307 persons aged 16 to 66, 

where 55% were women and 684 people identified themselves as Bulgarians, 288 as Roma and 

335 people as Turks. The results highlight significant ethnic differences in the current and 

expected occupation of the representatives. Also, there were formed some ethno-specific fields 

of professional realization of the studied groups. 

 

19. Tair, E. (2016). Migrants Inclusion Strategies: Transferring good practices in 

project MiStra. International Networking Conference “Emigration and 

Immigration on the Balkans in the focus of Political Psychology, 30 October – 1 

November 2015, Sofia. Psychological Research, vol. 19(1), 83-91. ISSN 1311-4700 

(Print); ISSN 2367-4563 (Online). 

The paper presented some good practices established after several years of exchanges and 

transfers, implemented at European level, on social inclusion and welfare practices targeting on 

migrant or other vulnerable groups as minorities like Roma people. The presented good practices 

are part of implementation of Life Long Learning project MiStra in the last few years. MiStra 

involve policy makers, local authorities and public and private stakeholders on project aimed at 

the integration of policies and target interventions identified as good practices at European level 

for social inclusion of migrants, Roma and other minorities. Aim of MiStra is to transfer models 

and elements of good practice from Dublin, Berlin, Vienna and Bologna in four chosen target 

cities Taranto, Burgas, Prague and Budapest. 
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20. Tair, E., Petkova, T., Velinov, K. (2016). Individual and organizational differences 

in counter-productive behaviour. In: Karavidic, S., Ilieva, S., M., Karavidic (eds.) 

Proceedings of the Fifth International Conference “Employment, Education and 

Entrepreneurship”, vol. Achieving Excellence in Education, Employment and Human 

Resource Management, pp.192-208). October 27th-29th 2016, Belgrade, Serbia. 

ISBN 978-1-5323-2195-5 

The paper presented two studies on Counter-productive work behavior (CWB) described 

typically as intentional behavior that harms the organization or its members, as work place 

deviance, etc. Study 1 focused on age, gender and organizational (e.g. type, size, climate) 

differences in CWB based on 255 employees from different Bulgarian organizations. Study 2 

trace out age, gender and personality differences in CWB based on smaller sample (N=73) 

employees aged from 25 to 55 years old. First, results presented significant individual 

differences as men were more ready to engage in almost all measured dimensions of CWB 

(withdrawal, sabotage, organizational damage, and verbal aggression) Also, age differences 

as 30-39 old in the Study 1 and 30-55 old in Study 2 represent a greater willingness for 

violation of the organizational rules. Among the personality traits as the most significant 

factor of CWB stood out the introversion, especially in relation to antisocial behavior and 

verbal aggression, and to a lesser extent in terms of withdrawal. Second, the size and type of 

organization has no influence on the engagement with CWB but organizational climate has, 

as clarity of organizational goals and formalizations has significant but little impact on the 

complaints of the employees. Also, the increased organizational requirements for efforts or 

increasing organizational rules and procedures lead to the expression of discontent through 

insults and mockery (verbal aggression). Further, the organizational climate has a significant 

but little impact on withdrawal, as the ambiguity for the organizational goals and the lack of 

understanding and cooperation by managers affects absenteeism and delays to work. 

 

21. Tair, E.  (2015). Work attitudes of Bulgarian employees: Ethnic and educational 

differences. Proceedings of the Fourth International Conference “Employment, 

Education and Entrepreneurship”, vol. Creative Education for Employment Growth, 

Faculty of Business and Entrepreneurship, (pp.38-46). October 14th-16th 2015, 

Belgrade, Serbia. ISBN 978-86-6069-114-1 (FBEE) ISBN 978-86-6069-7658-6 (BCG)   

The paper traced out the results from Bulgarian survey on work attitudes understood as work 

involvement, preferences to type of employment, use an unemployment benefit, etc. Sample 

included 1307 persons aged 16 to 66, where 55% were women and 684 people identified 

themselves as Bulgarians, 288 as Roma and 335 people as Turks. The results present significant 

differences in work attitudes depending on education, as the higher the education the higher was 

work involvement. Also, there were established some ethnic differences in work attitudes, in 

particular to type of employment, which is preferred, and acceptance of unemployment benefits.  
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22. Tair, Е. (2015). Professional realization and readiness for change and development 

among representatives of different ethnic groups in Bulgaria. In: Assenova, I., et al. 

(eds.) The third scientific conference Psychology: Traditions and perspectives. Sought-

west university, vol. 2, 68-74. (In Bulgarian) 

The paper traced out the results from survey on occupation and willingness to change and 

development in representatives of three main ethnic groups in Bulgaria - Bulgarians, Roma and 

Turks. Sample included 1307 persons aged 16 to 66, where 55% were women and 684 people 

identified themselves as Bulgarians, 288 as Roma and 335 people as Turks. The results highlight 

significant ethnic differences in the current occupation of the representatives. Also, there were 

formed some ethno-specific fields of professional realization of the studied groups. Furthermore, 

there were significant ethnic differences in willingness to change and development. The highest 

willingness to change occupation/profession and for internship/apprenticeship declared Roma, 

and the smallest - Turks. Bulgarian declared the highest willingness to enhance education and 

moderate willingness to change occupation or temporary internship to find better job and 

successful labor market realization.      

 

23. Bakalova, D., Tair, E. (2014). Chalenges and prospects to job assignment and 

professional fulfillment of representatives of ethnic minorities in Bulgaria. In& 

Naydenova, P. et al., (Eds.) Demographic situation and development of Bulgaria (pp. 

285-297), Forum 26-27 February 2014, IPHS-BAS, Prof. Marin Drinov Publishing 

House of the Bulgarian Academy of Sciences. ISBN 978-954-322-793-8 (In 

Bulgarian) 

This paper presents qualitative data obtained from 13 focus groups including respondents from 

the Bulgarian, Turkish, and Roma ethnic communities, conducted in 10 towns and villages in the 

country from May to November 2012. Semantic categories of reasons have been extracted and 

analysed by ethnic belonging and settlement type (capital, big and small town/village). Ethnical 

(incl.religious) intolerance is considered the major reson for Bulgarian Turks’ unemployment 

and Roma’s explanation for their own unemployment. Roma’s unemployment is mainly 

attributed to their unconscientiuos attitude toward work. Some ethno-epesific employment 

enhancement measures are suggested on the basis of the extracted reasons and their analysis. 

  

24. Тair, Е. (2014). Good practices transfer for social inclusion: Project MIStra in 

Burgas. Proceedings from the Seventh National Congress of Psychology (pp.711-

723), Sofia, 31.10.- 02.11.2014. Sofia: Production Center LM Ltd. ISBN 978-954-

91472-9-2 (print). (In Bulgarian).  

Paper presented implementation of Life Long Learning project MiStra in Burgas in last two 

years.   MiStra is a mainstreaming project aiming to involve policy makers, local authorities and 

public and private stakeholders on projects aimed at the integration of policies and target 

interventions (supporting for training, work insertions, cultural mediation, housing policies, etc.) 

identified as good practices at European level for social inclusion of migrants, Roma and other 
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minorities. Aim of MiStra is to transfer models and elements of good practice from Dublin, 

Berlin, Vienna and Bologna in four chosen target cities Taranto, Burgas, Prague and Budapest. 

 

25. Тair, Е. (2014). Perceptions of discrimination in the labor market in representatives 

of different ethnic and age groups in Bulgaria. Proceedings from the Seventh 

National Congress of Psychology (pp.852-863), Sofia, 31.10.- 02.11.2014. Sofia: 

Production Center LM Ltd. ISBN 978-954-91472-9-2 (print). (In Bulgarian).  

The paper traced out the differences in perceptions of discrimination in the labor market (job 

rejection) in representatives of different ethnic and age groups. We were studied 697 people aged 

from 18 to 66 from across the country, of which 393 identified themselves as Bulgarians, 161 as 

Roma and 143 as Turks. The results provide some important similarities and differences in 

perceptions of the representatives of the three ethnic groups in the country about the features that 

were crucial for the rejection of their employment. At the same time results discovered some age 

and educational differences in the perception of the characteristics defining the rejection of 

employment. 

 

26. Bozhinova, R., Tair, Е. (2014). Placards expressions of the protest political 

situations. Psychological research, vol. 17 (2), 213-223, ISSN 1311-4700 (Print); ISSN 

2367-4563 (Online) (In Bulgarian) 

This work  presented a study on mass psychology in a critical political situation based on 100 

displayed placards and observations on emotional states of participants during the protest 

marches in 2013 - 2014. It was proved that the placard is an essential attribute of the modern 

social protest. The placard reflected sufficiently precise the attitudes of the protesters. The 

strength of placard was largely due the emotion that he brings as a visual expression and which 

was in line with the enthusiasm and determination of the protesters, and also with their anger and 

sense of justice. 

 

27. Тair, Е., Bozhinova, R. (2014). Mass psychological reactions provoked by the actual 

earthquake and by earthquake described from mass media presentations. 

Psychological research, vol. 17 (2), 240-245, ISSN 1311-4700 (Print); ISSN 2367-4563 

(Online) (In Bulgarian) 

This work accomplished a comparative analysis of psychological reactions produced by mass 

media presentations about earthquakes compared to the psychological reactions to the earthquake 

actually happened. For this purpose we compare the results of an experimental study in which to 

265 subjects aged 16 to 31 were provided a mass media text about recent earthquakes in Bulgaria 

and mass mentality reactions described after Svishtov’ earthquake in 1977. A comparative 

analysis of the responses presented the same trends that ware similar, comparable both in form 

and in magnitude as a mass reaction. 
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28. Тair, Е., Riza, Е., Nedeva-Atanassova, V., Popova, К. (2013). The image of ethnic 

“others” in work environment: Mutual evaluations of working qualities of 

Bulgarians, Turks and Roma. Psychological research, vol. 16 (2), 193-202, ISSN 

1311-4700 (Print); ISSN 2367-4563 (Online) (In Bulgarian) 

The study aims to identify differences in evaluations of key qualities that characterize attitudes 

toward work and work performance of the three main ethnic groups in Bulgaria. The results 

establish that there are specific working skills’ profiles for the three groups. The most positive 

self-assessment is made by Turks, while the Bulgarians have the most negative self-evaluations, 

with few exceptions. Ethnicity has a significant influence on evaluations of the qualities, 

especially for the minorities. Most consensually the three groups evaluate occupational skills of 

the Bulgarians, the qualities of Turks are evaluated more diversely, while the qualities of Roma 

are assessed as the most negative by both groups. 

29. Riza, E., Bakalova, D., Тair, Е., Mateeva, N. (2013). Challenges of working in an 

ethnically diverse environment: Qualitative analysis of notions of Bulgarians, Turks 

and Roma. Psychological research, vol. 16 (2), 227-236, ISSN 1311-4700 (Print); 

ISSN 2367-4563 (Online) (In Bulgarian) 

Basic advantages and difficulties in working in an ethnically diverse environment, stated by 

Bulgarians, Turks and Roma during focus groups are examined and analyzed. Different ethnic 

groups stress different sides and have specific viewpoints regarding the challenges of working in 

an ethnically diverse environment. The prevailing opinion is that there is no advantages working 

in ethnically mixed team. The main difficulty according Bulgarians and Turks are the ethnic 

intolerance and conflict. According to Roma these are the organizational problems such as 

uneven distributions of duties and payments.    

 

30. Tair, E., Riza, Е., Nedeva, V. (2012). Ethnic tolerance in business environment – 

Bulgarian, Turks, and Roma on labour market. In: Proceedings of XI International 

scientific conference “Applied psychology and social practice” (pp. 98-108). Ts. 

Hrabar University Press, ISSN/ISBN 1314-8397 (CD/DVD). (In Bulgarian) 

 

This papes focuses on the relevance and importance of the problem of ethnic tolerance in the 

business environment. Results of Bulgarian and European research on the factors contributing to 

discrimination in the workplace are presented. Among them, the most important, along with age 

and disability, is the ethnic origin of job applicants. This necessitates an in-depth analysis of the 

attitude of the various participants in the job search process to the diversity of the labor market. 

The theoretical background, the methodology and the expected results of a planned 

representative for Bulgaria survey of attitudes towards work and professional realization among 

representatives of the three main ethnic groups in the country - Bulgarians, Turks and Roma - are 

presented. 
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31. Таир, Е. (2012). Individual and personality influence on subjective well-being. 

Psychological research, vol. 15 (1), 87-108, ISSN 1311-4700 (Print); ISSN 2367-4563 

(Online) (In Bulgarian) 

In the last years subjective well-being (SWB) was one of the most investigated topics in the 

Psychology. Different theoretical directions in SWB studies can be bring to two main approaches 

as the present one is in the hedonic tradition. In the study were trace out a large body of research 

those analyses the impact of a variety individual and personality factors on subjective well-being. 

Also, the results of examination the effects of personality traits of the “Big Five” on the affective 

and cognitive components of the SWB in the sample of 367 subjects aged 22 to 67 were 

presented. 

 

32. Тair, Е. (2012). Personality and occupational differences in mental health. In: 

Matanova, V. (Ed.) Proceedings in Clinical and Consultative Psychology (pp.125-131) 

Press house STENO, Varna, ISBN 978-954-449-598-5 (print) (In Bulgarian) 

The aim of this study was to trace out the differences in mental health, depending on some 

personality factors (e.g. big five traits) on the one hand, and some work characteristics on the 

other hand. The results established that extraversion, emotional stability, job control and 

supportive organizational climate had positive effects on mental health through promoting 

aspirations and personal- and job-related competence. 

33. Таir, Е. (2012). Teacher’s occupational well-being as an opportunity for promotion 

of the quality of education. In: Kaloyanova, N. (ed.) Pedagogical education - career 

development and competitiveness: a collection of reports from a scientific-practical 

forum 2-3 November 2012 г. Burgas. Psyho-social support cenre, (pp. 238-244). 

ISBN 978-954-92349-9-2. (In Bulgarian) 

 

Occupational well-being is seen as a broad construct in which both the emotional reactions of the 

individual to his work and the job satisfaction from different characteristics can be distinguished. 

The results of a study of the affective occupational well-being of 460 employees and job 

satisfaction of nearly 240 teachers across the country are presented. The characteristics that most 

determine the aspects of teachers' work that lead to dissatisfaction and lack of motivation are 

presented. Opportunities are offered to increase job satisfaction and the quality of education. 


