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MoHorpadusra ¢ Ha 0a3a 3alIUTEH IUCEPTALMOHEH TPYyJ 3a NPUCHKAAHE Ha
oOpa3oBaTenHa M Hay4yHa cTemneH ,,Jlokrop" B MHCcTHTYyTa 32 M3CieBaHEe HA HACEICHUETO U
JoBeKa KbM bbirapcka akajgemusi Ha HayKuTe. B mbpBa IiaBa ca MpeJCTaBeHH OCHOBHUTE
MOAXOAM 3a U3CJIEIBAHE 3a JIMYHOCTTA, Karo ca IIOCOYEHHM pa3iuuuara MEXIy
HOMOTETUYHATA M uaeorpaduyHaTa napaaurma, KakTo U JUCHO3UIIMOHHUS ¥ CUTYallMOHHUS
MOJAXO0Jl B NCHUXOJOTHATa Ha JMYHOCTTAa. B cuHTe3upaH BujA ca pas3rieaHd OCHOBHHTE
MOJIOKEHUS B TICUXOAHAJTUTUYHATA MapaJurMa, KaTo € MOCTaBeH aKIEHT BbpPXY TeOpusATa Ha
TpPaH3aKLIMOHHUS aHAM3 KAaTo NCHUXOAMHAMUYEH IMOAXOM, KOATO Ce ONMUTBA Ja IMpeojotiee
HSKOU OT HEJOCTaThLUTE Ha McuxoaHanu3ata. HampaBeH e 0000IeH aHaIu3 U ca MOCOYEHU
BB3MOXKHHUTE NPUIOKEHUS HA TPaH3aKI[MOHHUS aHAIU3 B OPraHU3allMOHEH KOHTEKCT U B
mpoleca Ha KapuepHOTO pa3BUTHE - OT u30opa Ha mpodecus A0 YCTaHOBSBAHETO U
CTaOWIM3UPAHETO B Hesl U MO-HaTaThIIHATa IpodecuoHanta peanusanus. Pasrnenanu ca ero
CBhCTOSHUSATA M JKUTEUCKUTE IMO3ULMU KaTO JIMYHOCTHU JACTEPMUHAHTH Ha IOBEACHUETO,
Kapuepara u mpodecHoHaTHaTa peanu3alus, Karo € HalpaBeH TEOpeTHYeH 0030p Ha
eMIUpUYHUTE Hu3cienBaHus mo temara. [Ipodecnonannara peanuzanus ce BbBEXKAa KaTo
KJIF0YOBa MPOMEHIINBA, pa3MiekIa ce KaKTo OT CyOeKTHBHA IJie/Ha TOYKa, MPEIUMHO Mpe3
ycrexa M yJI0BJIETBOPEHOCTTa Ha IMYHOCTTA, TaKa U C€ OTYUTAT OOEKTUBHU MOKA3aTeNIN KaTO
JUIBKHOCT, 3aruiata, OOEKTHUBHHM (pakTopu 3a MPOPECHOHATHO pPa3BUTHE W peaH3allvsl.
[IpocnensBa ce W BIUSHUETO HA WHAWNBUIAYAIHH W TPYAOBH XapaKTCPHCTHUKH, KOETO JlaBa
BB3MOXHOCT JIa Ce€ JIOMycKaT U pa3inuus B mpodecuoHamHaTa pealn3alus Cropes TsX.

BbB BTOpa riaBa ca M3/10KeHH oOIIaTa MOCTAHOBKA M TEOPETHUHHUS MOJAET Ha
u3cienBaHeTo. B3 oCHOBa Ha HampaBeH TEOpEeTHUEH 0030p ca GOpMYyIUpaHU OYAKBaHHUSA, 4
€r0 CBhCTOSIHMSATA M OJKUTCHCKUTE MO3ULMU KaTO JINYHOCTHU XapaKTEPUCTHUKU W
npodecroHalHaTa peaiusanus, pa3oupaHa KaTo CyOeKTUBHO yCelllaHe 3a KapuepeH ycrex U
OOCKTUBHM KapHepHH (akTopu, ca 3HauMMO CBbp3aHu. [IpenctaBeHnm ca omnucaHus Ha
U3I0JI3BaHUs MHCTPYMEHTAPUYM, KaKTO U PE3YJITATH OT IIPOBEIEHH MWJIOTHU U3CIEABaHUS 32
IICUXOMETPUYHUTE XApPAKTEPUCTUKA HA METOJUKUTE M OIHUCATEIHAaTa CTATUCTUKA OT
IIPOBEJEHO u3ciaenBaHe cpen 882 numa Ha Bb3pacT Mexay 20 m 78 roaMHu B celem
npodecoHalTHN 00JIacTH (MHXKXEHEPU U apXUTEKTH, CIIEIMATINCTU B 00JIacTTa Ha (PMHAHCHUTE,
CHELUANNUCTUTE OT MYOJUYHMS CEKTOp, CIELHATUCTH MO H3KYCTBA, aJMHUHUCTPATHUBHU U
TEXHUYECKU CHEIUAINCTH, CTIELUATINCTH 10 3/[paBHU TPUXKHU U JIEKapH) OT PA3IMYHU PETHOHU
B CTpaHara.

B Tpera rnaBa ca mpecTaBeHU MOJy4YEHUTE PE3YATaTH OT CHIIMHCKOTO U3CJIEBAHE,
CBBP3aHU C €r0 ChCTOSHUATA, KUTCHCKUTE MO3UIMH U CYOEKTUBHOTO yCellaHe 3a KapuepeH
ycrex U OOeKTHUBHHUTE KapuepHU (akTOpH. AHATU3UPAHU ca MHIMBUAYATHUTE U TPYJOBUTE
pasnuYMs MEeXAY H3CIIeABAHUTE POMEHINBU. 3aJbIO0UEHO Cca pas3rielaHd BPb3KUTE MEXY
€ro ChCTOSIHMS, )KUTEHCKH MO3UIMU M MpodecHoHaTHATa pealu3alus Ha JUYHOCTTA, KaTo
JETAUJIHO Cca aHAJIM3UPAHU BPB3KUTE HA H3CIEABAHUTE JIMYHOCTHU XapaKTEPUCTUKU ChC
CyOEKTHBHOTO ycelllaHe 3a KapuepeH ycnex. Hakpas ca nmpeactaBeHH BOJCUIUTE MPETUKTOPH
OT €ro ChCTOSIHUATA U )KUTEHCKUTE MO3MLINHU 32 CYyOSKTUBHOTO yCEIlaHe 3a KaphuepeH ycrex
KaTo LSJI0 U TPH CIIEHUATUCTH OT Pa3JInYHU U3CIEBaHU MPO(pEeCHOHAIHU 00acTi. BaxkHu u



3HAYMMHU PE3YJITaTH CE YCTAHOBSBAT 32 MPEIUKTHUBHATA POJISI TUYHOCTHUTE XapaKTEPUCTUKU
3a CyOEKTUBHOTO YCEIaHE 3a KapUepeH ycIlieX B 3aBUCHMOCT OT IpodecroHamHara o0iact
Ha peayn3aius Ha JHYHOCTTa. Ero-cherosiHusita Br3pacren u EcrecTBeHO geTe mMaT 3HaYUM
epeKT 3a MOBHIIABAaHE HA CYOCKTHMBHOTO YyCEIIaHE 3a KapHUepeH YCIeX MPH HHKCHEPH U
apXUTEKTH, (PUHAHCHCTH, CHEIMATUCTA OT IYOJUYHUS CEKTOPH W TBOPYECKH MPOQECHH,
J0KaTo ero cheTosiHuero OOrprxkBain PoauTten € 3HaAYMM MPEAUKTOP HA KapUEPHHS yCIeX
npu CCUuAJIUCTUTE 110 3APABHU TI'PUKU. 3HaunMa MNpCAUKTUBHA POJIA 34 Cy6eKTI/IBHOTO
ycCellaHe 3a KapuepeH yclex B 3aBUCUMOCT OT mpodecuoHanHara o01acT Ha peann3anus Ha
JTUYHOCTTA UMa KHUTeHcKaTa MO3UIHs ,,A3 CbM JT0OBp, APYTUTE - CHINO", KOGTO Mpe/Ioara,
4e  CIOCOOHOCTTAa 3a peliaBaHe Ha MPOOJIeMH, AacepTUBHOCTTA H  OOIIMTETHOCTTA
CIOCOOCTBAT 3a TIOCTUraHe Ha TM0-BUCOKU PABHUIIIA HA YIOBJIETBOPEHOCT OT Kapuepara.

Pe3y1'ITaTI/ITe OT CEMIIMPUYHOTO H3CJICABAaHC Ha poOJIsATa Ha €ro CbCTOAHUATA U
JKUTECHCKHTE IIO3UIIHNH 3a HpO(l)eCI/IOHaJ'IHaTa pcain3anus Ha JUIYHOCTTAa MOoraT ga ca OTIIpaBHa
TOYKa KbM IIPpUJIaraHC Ha TPAH3aKINUOHHHA aHAJIN3 HA NCJIUTEC HA KApUEPHOTO KOHCYJIITUPAHC,
3a IOCTUraHe Ha OayaHC Kapucpa - JHUYCH XHUBOT M 3a HOI[O6p$IBaHe Ha CY6CKTI/IBHOTO
6narononyqne 1 KaueCcTBOTO Ha YKMBOT Ha JUYHOCTTA. B MOHOFpa(I)I/IHTa € HaIIpaBCH OIIUT aa
CC IPUIIOKH HOB IMOAXO0A 3a U3CJICABAHC HA IMYHOCTHUTC IMPCIAUKTOPH HaA HpO(beCI/IOHaHHaTa
peajii3anu. Or HAYYHO-IIPUJIOKHA TJICAHA TOYKA IMOJYUCHUTC PE3YyJITaTU UMAT OTHOLICHUC
KbM YCTAaHOBJBAHC Ha B3aWUMOBpPb3KaTa HI/I‘lHa-HpO(I)eCI/IOHaHHa 3psJIOCT KU pealIn3alus,
PasKpuBaT pasiIMIHUTEC MOJCIUW Ha B3aUMOCUCTBHE MCKAY C€ro CbCTOsAHUATA U
HpO(i)GCI/IOHaJIHI/Iﬂ YCIIeX U Morat Ja €€ u3noJj3BaT HC CaMO B KapUCPHOTO KOHCYJITUPAHE, HO
U B MHAUBHUAYAJTHOTO KOHCYJITHPAHC KAaTO IAJI0, JOKOJIKOTO YAOBICTBOPCHOCTTA OT pa60TaTa
n HpO(i)GCI/IOHaJIHaTa pcajmsanuAa Ca 3HaYUM KOMIIOHCHT OT IAJIOCTHATa YAOBJICTBOPCHOCT,
Ka4yCCTBOTO Ha X XUBOTAa U CY66KTI/IBHOTO 6J1ar0n0nyqne Ha JMYHOCTTA.

The monograph is based on a protected dissertation work for awarding the
educational and scientific degree "Doctor" at the Institute for Population and Human
Research at the Bulgarian Academy of Sciences. In the first chapter, the main approaches to
personality research are presented, indicating the differences between the nomothetic and
ideographic paradigms, as well as the dispositional and situational approaches in personality
psychology. In a synthesized form, the main points in the psychoanalytic paradigm are
examined, emphasizing the theory of transactional analysis as a psychodynamic approach that
tries to overcome some of the shortcomings of psychoanalysis. A considerably valuable
analysis is made and the possible applications of transactional analysis in an organizational
context and in the career development process are indicated - from the choice of a profession
to the establishment and stabilization in it and further professional realization. Ego states and
life positions as personal determinants of behaviour and career and professional realization
are examined, and a theoretical overview of empirical research on the subject are made.
Professional self-realization is introduced as a key variable, it is considered both from a
subjective point of view, primarily through the success and satisfaction of the person, and
objective indicators such as job position, salary, and objective factors for professional
development and realization are taken into account. The influence of individual and work
characteristics is also investigated, which makes it possible to assume for differences in
professional realization according to them.



In the second chapter the theoretical model of the study are presented. Based on a
theoretical review, expectations were formulated that ego states and life positions as personal
characteristics and professional fulfilment understood as a subjective career success and
objective career factors are significantly related. Descriptions of the research tools used are
presented, as well as results of pilot studies on the psychometric characteristics of the
methods and descriptive statistics from a study, which include 882 people between the ages
of 20 and 78 in seven professional fields (engineers and architects, specialists in the field of
finance, public sector professionals, arts professionals, administrative and technical
professionals, healthcare professionals and doctors) from different regions of the country.

The third chapter presents the results obtained from the actual research related to ego
states, life positions, the subjective career success and objective career factors. Individual and
occupational differences between the studied variables were analysed. The relationships
between ego states, life positions, and the professional self-realization were thoroughly
examined, and the relationships of the studied personal characteristics with the subjective
career success were analysed in detail. Finally, the leading predictors of ego states and life
positions for the subjective career success in general and among specialists from various
investigated professional fields are presented. Significant results are established for the
predictive role of personal characteristics for the subjective career success depending on the
professional field of self-realization. The Adult and Natural Child ego states “have a
significant effect of increasing the subjective career success in engineers and architects,
financiers, public sector professionals, and art professionals”, while the Nurturing Parent ego
state is a “significant predictor of career success in health care professionals. The life position
"I am OK, you are OK" is a significant predictor for the subjective career success depending
on the professional field of the personality self-realization, which suggests that the ability to
solve problems, assertiveness and sociability contribute to achieving more high levels of
career satisfaction.

The results of empirical study presented in the monograph can be a starting point for
applying the transactional analysis to the goals of career counselling, to achieve a career-
personal life balance and to improve the subjective well-being and the quality of life of the
person. The monograph attempts to apply a new approach to the study of personal predictors
of professional fulfilment. From a scientific-applied point of view, the obtained results are
related to establishing the interrelationship of personal-professional maturity and self-
realization, manifest the different patterns of interaction between ego states and professional
success and can be used not only in career counselling, but also in individual counselling in
general, insofar as job satisfaction and professional self-realization are a significant
component of the life satisfaction, quality of life and subjective well-being of the personality.



