
 

OPINION 

by Prof. Velislava Chavdarova, PhD, 

at St. Cyril and St. Methodius University of Veliko Tarnovo  

regarding procedure for obtaining scientific degree „Doctor of Sciences“ in Higher education 

division 3. Social, Economic and Legal Sciences, Professional field 3.2 Psychology by 

Professor Ergyul Tair Redzheb, PhD, department “Psychology”, Institute for Population and 

human studies, Bulgarian Academy of Sciences, dissertation topic: "Values, Justice, and 

Psychological Well-being" 

 

 

1. General impression of the dissertation 

The problem, oriented on the need to synthesize different theoretical approaches 

and own empirical studies, revealing the individual values, work motives, justice beliefs 

and psychological well-being of Bulgarians in the last decade, turns out to be not only 

relevant, but dominantly significant in the current social and economic situation in global 

scale. This circumstance, as if visionarily foreseen by the author of the dissertation, 

legitimizes and confirms the dissertationable nature and relevance of the topic. 

The scientific interpretation realized in the dissertation responds to current 

psychological, social, ethnopsychological and labor problems of our time, positioned in the 

specific perspective of directing the attention of psychologists to how essential is the need 

for a new look at the essence and characteristics of beliefs, along with their associations 

with other personality constructs to outline the field of values, attitudes, motives and 

beliefs in a cross-cultural and organizational perspective. Competent and persuasive, the 

main focus is on the psychological explanation of beliefs in justice, which analyzes the 

subjective aspects, i.e. what people perceive as fair and examines the individual and 

situational processes leading to justice related cognitions, affects, and behaviors. 

The dissertation has a classical structure formed in an introduction, three logically 

connected chapters, each of which ends with a summary and a convincing conclusion. The 

tables and figures illustratively complement the scientific text with a volume of 317 pages. 

The reference list consists of 642 titles, of which 122 are in Cyrillic and 520 are in Latin. 



The dissertation presents the results of a number of theoretical and applied studies, 

demonstrating the scientific erudition and excellent professional training of Professor Tair. 

Several highlights can be singled out, each with its specificity and persuasiveness, 

competently united in an author's research model with undoubted heuristic potential and 

practical applicability. 

Tracing the extent to which individual, cultural, or work-level goal preferences and 

social beliefs or beliefs in a just world determine a person's successful adaptation to the 

environment (well-being), the author operationalizes the meaning of these desired goals or 

values, presenting and commenting on both models that are widely used as well as an 

original, new model that offers a framework unifying values, motives and needs. This 

integral model defines values as functional or as orientation criteria, guiding the behavior 

of the person, representing at a cognitive level his needs. 

Emphasis in the content of the work is the theoretical-empirical verification of the 

essence, structure and main characteristics of social and labor attitudes and their impact on 

organizational behavior from the point of view of their individual and ethnic specifics. 

Based on the results of a representative study among the three ethnic groups - Bulgarians, 

Roma and Turks, both the specificity of their attitude to work and some differences 

depending on the gender, age and education are presented. The general conclusion of this 

study is that older, more highly educated individuals and women have more positive 

attitudes towards work in general. 

Substantial attention is also given to the nature and characteristics of justice-related 

beliefs. The main focus is on the psychological perspective of beliefs in a just world. Two 

main lines have been identified, one line based on the justice motive, and the other based 

on a dispositional approach that differentiates implicit from explicit justice motives. In this 

last perspective, the author presents the results of a large-scale national study, including 

evaluations of explicit motives, measured by centrality of belief in a just world and 

sensitivity to justice, and analysis of implicit motives, measured by personal and general 

belief in a just world. The main conclusion of this research is that people are more likely to 

support their personal belief in a just world than the belief in a just world in general, and 

that the two constructs have different subjective meanings. 

In the last chapter of the work, an integral model is presented, combining theoretical 

premises and empirical results, uniting the study of functional values, belief in just world 

and well-being. The two main perspectives on well-being are presented - hedonic and 

eudaemonic, with an emphasis on the essence and the components that make them up. The 



theoretical premises that provide a basis for continuing the studies regarding the role of 

values and beliefs for the well-being of the individual have been traced. Based on a series of 

regression analyses, the components of functional values and beliefs in a just world that are 

significant predictors of individual well-being are established. 

2. Significance and persuasiveness of the obtained results. Nature of scientific 

contributions 

I cannot fail to express my respect for Professor Tair's ability on the one hand to 

synthesize scientific knowledge in the direction of correct operationalization and heuristic 

erudition in the construction of author's research models, and on the other, to skilfully 

verify his theoretical findings through representative national and cross-cultural studies. 

I fully accept the formulated contributions, which I comment on as follows: 

Regarding the expert scientific analysis of problems related to individual, 

cultural and work values: 

1. A systematic study of the decisions of modern psychology concerning the main 

approaches to values was carried out. An author's model of functional values, 

applicable and implemented in Bulgaria, was presented, approved and verified. 

2. An impressively detailed synthesis of theoretical approaches to individual, cultural 

and work values and practices in their research on a global scale has been made. 

3. In a cross-cultural plan, the specificity of the values of the students in Argentina, 

Bulgaria and Finland has been established; In a comparative plan, a methodology 

was applied for the study of functional values in relation to the behavior and motives 

for work of young people in Bulgaria, commented on in a dynamic aspect and in an 

individual perspective. 

4. A comprehensive profile of individual values in Bulgaria has been developed, 

positioned in the context of the modernizing trend worldwide. 

           Regarding the expert scientific analysis of issues related to attitudes and beliefs in 

a just world: 

1. The role of justice for the value-moral system of the individual, for the durability of 

social interactions and for the effective functioning of society has been proven. 

2. The design of the empirical study is creatively constructed, with a high degree of 

applicability and implementability on the one hand, and comprehensiveness and 

thoroughness on the other. The psychometric characteristics, adapted for Bulgarian 



conditions, are tools for measuring the centrality of justice, sensitivity to justice, 

personal and general belief in a just world. 

3. The essential individual, ethnic and age differences in the work motives, attitudes 

and ideas about the "other" of the young people entering the labor market have been 

established, which determine the need for the implementation of specific programs 

that take these specifics into account. 

Regarding the influence of functional values and beliefs in a just world on well-

being: 

1. A reliable methodology for carrying out the research procedures and checking the 

assumed assumptions has been chosen extremely precisely. 

2. An impressive statistical, quantitative and qualitative analysis was carried out, 

structured according to the sequence of the investigated quantities. 

3. Conclusions and generalizations with realistic and high practical-applied value are 

clearly formulated. 

4. The formulated recommendations successfully verify both the results of the 

conducted theoretical-applied research and the rich professional experience of the 

author. 

5. The deduced predictive capabilities of functional values and beliefs in justice for 

individual well-being and optimal personality functioning. This convincingly 

establishes psychological research as an approach in the field of mental health, work 

and organizational psychology. 

3. Evaluation of the quality of the scientific works reflecting the dissertation 

research 

I note that all criteria and formal requirements for the conduct of this procedure have 

been met, including the attached neat documentation and texts of scientific publications on 

the subject of the dissertation, many times exceeding the scientometric requirements for this 

category of scientific work. 

The abstract corresponds in terms of content and structure to the dissertation as a 

synthesized, but exhaustively presents its main points. The number and content of 

publications relevant to the researched issues, a total of 28 in number, related to the 

dissertation, is respectable and impressive. 



I cannot but express the opinion that Prof. Ergyul Tair has successfully achieved the 

goals of the dissertation work, she has shown excellent knowledge of the issue, personal and 

professional commitment to it, as well as impressive skills for scientific and research work. I 

believe that it will be continued with the realization of the future ideas that arose during the 

writing of this scientific work. 

The presented dissertation is an original scientific work. The deposited documentation 

is in order and meets all the criteria in terms of the procedure for conducting the present 

defense. The information from Ergyul Tair Redzheb's autobiography testifies to a step-by-step 

and dignified path to professional realization in the field of psychology. 

4. Conclusion 

Based on the stated findings, derived from the reading of the dissertation work 

"VALUES, JUSTICE AND PSYCHOLOGICAL WELL-BEING" with author Professor 

Ergyul Tair Redzheb, I declare a definite position with a positive vote for awarding the 

educational and scientific degree "Doctor of Sciences" in Psychology. 

 

05.01.2023                                      …………………………………… 

Veliko Tarnovo      Prof. V. Chavdarova, PhD 

 


