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RELEVANCE AND SIGNIFICANCE OF THE SCIENTIFIC PROBLEM BEING 

DEVELOPED 

 

The dissertation submitted for review is in the field of 

occupational psychology combined with the topic of belief in a just 

world and well-being. This topic has been actively developing over the 

last few decades in the field of health psychology. The idea of belief in a 

just world has been relatively underexplored from a psychological point 

of view, therefore I would like to state that the task Prof. Tairhas has 

undertaken is rather ambitious. The topic deserves particular attention 

and attracts the interest of researchers because it combines the 

relationship of believing in a just world with well-being, which is a major 

source of optimal human functioning. It is clearly linked to the main 

priorities of scientific research that addresses the strengthening of 

mental health in the context of the pandemic and post-pandemic 

conditions of COVID-19. In addition, the focus is on value orientations 

that are formed and developed at an early age, form the core of the 

value-motivational sphere of the personality and are reflected in the 



2 
 

behavior of the adult. Another aspect of the development that deserves 

attention is the study of ethnic differences in this context. In this 

regard, I believe this is more than enough to substantiate the relevance 

and significance of the issue under consideration. The presence of Prof. 

E. Tair in this thematic territory, which is determined not only by the 

discussion status and the problematization of the content phase of this 

scientific field, but above all by her possibilities as a researcher at the 

theoretical and empirical level, is remarkable. 

 

EVALUATION OF SCIENTIFIC RESULTS 

 

In the dissertation work, the serious scientific approach to 

reaching the research goals is clearly visible. The work is developed 

according to strict scientific criteria within 326 standard pages. It 

contains an introduction, three chapters, conclusion and a list of 

references. The literature used includes 642 sources in Bulgarian, 

Russian and English, which are relevant to the researched issues. 

A distinctive feature of the monograph is its empirical character. 

The obtained results are undoubtedly at the intersection of work 

psychology and health psychology. The research tools and methods 

used contribute to the formation of a specific methodological base of 

psychological knowledge. 

The first chapter of the dissertation is dedicated to the topic of 

values and outlines three levels of research – individual, organizational 

and socio-cultural. In this regard, E. Tair examines and analyzes 

theoretical approaches to individual, cultural and organizational 

values. The in-depth and critical overview of the structural-energetic 

and structural-content approaches are illustrated with results of 

empirical studies in different socio-cultural contexts, including the one 

in Bulgaria. The focus is on the contemporary integrative concept of 

individual values, namely a functional theoretical framework. The 

functional approach presents a two-dimensional structure of values, 

including two main dimensions - a circle of goals and a representation 
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of needs. The relationship of these dimensions implies six specific sub-

functions or core values. The proposed model represents a new 

conceptual framework similar to the models of S. Schwartz and R. 

Inglehart. The presentation of this approach is combined with data and 

results from an original empirical research conducted in Bulgaria. The 

results are correctly described at a high professional level. The cross-

cultural comparative analysis of the psychometric results deserves 

special attention as it provides the basis for further application of this 

method in public and private practice in the Bulgarian context. It was 

established that "the distinction between personal and central goals, 

and personal and social goals is more stable than the needs-

representing function or survival values versus developmental values." 

In addition, intracultural differences by gender, age and ethnicity are 

also shown, which I accept as the main contribution in this part of the 

dissertation work. 

At the level of cultural values, a significant result is the 

comparative analysis of H. Hofstede's and S. Schwartz's models on 

samples from Bulgaria, Argentina and Finland. The main conclusion is 

that in Bulgaria the dominant values are self-directedness and 

benevolence, which support the individualistic orientation in the 

Bulgarian socio-cultural environment and are in sync with other similar 

studies in our country. 

Regarding organizational values, the dissertation presents data 

from an original representative study regarding the motives of three 

ethnic groups in Bulgaria. The results show the main factors related to 

searching for work are salary and the possibility of the job to bring 

satisfaction. The established significant differences in terms of gender, 

age and ethnicity allow to create specific motivational programs that 

take into account educational and ethnic differences. This could be 

useful for creating more targeted state and local policies with a focus 

on the representatives of minorities, especially for the Roma individuals. 

This could lead to a reduction of social differences in the labor market. 



4 
 

Additionally, comparative analyzes of the functional values for 

Bulgaria, Brazil and Colombia are presented. The results obtained 

make it possible to conclude that the functional concept of values 

enriches existing models for understanding the structure and system of 

personality values. 

The second chapter of the dissertation explores different 

approaches to the study of attitudes, persuasions and beliefs in justice. 

The main focus is on existential attitudes towards the self and others. 

In a historical-chronological sequence, the main theoretical approaches 

and concepts in this thematic area are thoroughly and critically 

analyzed. Attention has also been paid to the instruments for 

measuring the studied phenomena regarding their application in social 

and counseling practices. The analysis of the planned behavior 

approach is impressive. It outlines the framework of how attitudes 

reflect on people's everyday behaviors. A separate paragraph outlines 

the nature and approaches to work attitudes, tracing individual and 

ethnic differences. An attempt was made to bring out the dominant 

labor qualities and the image of the "ethnic other" in the working 

environment in Bulgaria. The third paragraph of the second chapter is 

devoted to persuasions and beliefs in a just world. I believe that the 

overview and analysis of theoretical approaches related to this topic is 

the main contribution of the dissertation. The grounds for such a 

conclusion are based on my view that this is one of the few publications 

that addresses the issue of belief in a just world from a psychological 

perspective. All this contributes to  deeper and enriched understanding 

in this field. In each of the paragraphs, original independent studies 

and their results are presented. I will mention only a small part of them. 

In this part of the dissertation, Prof. Tair outlines the main 

dimensions of ethnic differences and similaties in the attitudes of 

Bulgarians, Turks and Roma populations, reflecting on the specificity 

of their attitude to work and the differences depending on gender, age 

and education. Based on a survey, the trend towards smaller 

inequalities between men and women as well as "horizontal gender 
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segregation in the labor market and in education" is confirmed. 

Additionally, ethnic differences have been shown, for which E. Tair 

suggests that it is possible to apply ethnic-specific oriented programs 

to the attraction and retention of the Roma in the labor market in 

particular. Regarding beliefs in a just world, two main psychological 

lines of inquiry are presented – the justice motive and the dispositional 

approach, including implicit and explicit justice motives. The results of 

the study show significant individual and ethnic differences in the belief 

in a just world by gender, age and ethnicity. Additionally, data is 

presented on the relationship between attitudes, beliefs and 

persuasions with personality traits, which are analyzed in more detail 

in the next chapter regarding their interaction with well-being. 

The third chapter of the dissertation is devoted to the effect of 

functional values and beliefs in a just world on well-being. The main 

focus is on the concept of well-being, methods of measurement and 

factors that influence it. Theoretical and research premises for the 

interaction of functional values with subjective and psychological well-

being are also discussed. A separate paragraph examines the 

interrelationships of well-being with just-world beliefs. As in the 

previous chapters, in each of the paragraphs data is presented and the 

results of original empirical research are discussed in a highly 

professional style. The main results and conclusions relate to the 

following. A significant independent and joint effect of functional values 

and belief in a just world on the well-being is established. The main 

contribution of the study is related to the results and conclusions 

regarding adolescents, who are 50% of the respondents. In this age 

period, when important life choices are made, a significant role is played 

by value orientations. This forms the core of the value-motivational 

sphere of personality and reflect on the behavior of the adult. In this 

aspect, the main findings and conclusions show that even at a very 

early age, adolescents should be encouraged to build a cognitive 

framework for "interpreting life events in a meaningful way", because 

this contributes to increasing the sense of well-being and improving the 
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quality of life. life. Another aspect that deserves attention is the intra-

cultural and cross-cultural comparative analysis, which enable a 

clearer delineation of the profile of functional values and their 

relationship and role for adaptability in today's dynamic and rapidly 

changing world. 

 

SUMMARY 

 

Prof. Tair explores values, beliefs in a just world and well-being 

as systematically organized and ongoing phenomena, determined by 

multiple factors and accordingly explained by different concepts and 

perspectives. After a thorough and critical analysis of numerous 

theoretical approaches and empirical studies, E. Tair makes a logical 

connection between the studied phenomena, placing them not only 

within the Bulgarian socio-cultural context, but also in a comparative 

cross-cultural plan. All this further contributes to paint a more in-depth 

and critically analysed picture of the researched phenomena. Based on 

a well-developed theoretical framework, the author creates a specific 

model for empirical studies, the design of which assumes a higher 

theoretical level as operating at four levels: cultural, social, behavioral, 

and intra-individual. The wide scope of the studies is impressive, this 

allows for taking into account the effect of a large part of the factors 

determining the studied phenomena and the nature of the relationships 

between them. Overall, the design presents an ambitious theoretical 

and experimental project in conception and execution. The contingent 

and the methods are detailed and correctly described. The presentation 

of the results follows the aims and tests the formulated hypotheses. The 

statistical analyzes performed corresponded to the objectives of the 

disseration, this allowed for both descriptive and inferential results to 

be presneted. The coverage of a large number of variables and the 

control over them when performing the analyzes is impressive. The 

results are presented both in tables and using figures, and the 

visualization is of very good quality. The obtained results allow for 
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further analyzes which could lead to practical application and 

directions for future research proposed in the sphere. 

It is important to note that the empirical studies conducted 

preserve the approach and logic of what is done in modern psychology 

and is considered of research value. 

The results of the empirical studies show many specific 

interrelationships of a contributing nature. In this monographic study, 

each result is a scientific contribution, with its place in a particular field 

of psychology. I want to emphasize that by accepting and defending the 

basic idea of the monograph, E. Tair substantiates a new point of view 

to study the problems of values, beliefs in a just world and well-being 

in the field of work and health psychology; to change the models and 

techniques of assessment and diagnosis. The entire text of the 

dissertation corresponds and is relevant to the behavior of people. All 

of this is facilitated by the correct selection of research tools. 

On the other hand, it should be recognized that designing 

research based on the strong interconnection between theory method 

and action is an important sign of the methodological literacy and strict 

scientific discipline of Prof. E. Tair. The text has high information 

density and is characterized by its great readability. The work 

represents a useful source of knowledge for students, researchers, and 

practicing consultants. 

Contributions are clearly formulated and well supported by 

arguments, objectively reflecting the achievements of the dissertation 

work. The presented contributions can be expanded substantively in 

the direction of the practical applicability of the overall development. 

The abstract complies with the requirements, adequately presenting the 

dissertation work. 

The dissertation shows that Prof. E. Tair has followed a path of 

successful academic and general cultural development, that she has 

formed as a specialist not only in the established field of occupational 

psychology, but also in a delicate field of psychological knowledge. 
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In conclusion, I would like to state that Prof. Tair is an undisputed 

and competent scientist with her own presence in science.  

 

CONCLUSION 

 

Ergül Tair's dissertation is a complete and in-depth study of a 

current scientific topic, which is significant from the point of view of the 

development of occupational psychology and health psychology in the 

Bulgarian socio-cultural context and their place among other areas of 

psychology and scientific knowledge in general. The dissertation and 

the related monograph meet the requirements and science metric 

criteria of the Law on the Development of the Academic Staff in the 

Republic of Bulgaria for awarding the scientific degree "Doctor of 

Sciences". 

Taking into account the current relevance of the topic, the 

successfully conducted empirical research, the in-depth theoretical and 

empirical analysis of the research data, I confidently give my positive 

assessment and suggest the members of the Scientific Jury to vote 

positively for awarding the scientific degree "Doctor of Sciences" 

to Ergül Tair Redjeb in PN 3.2. Psychology. 

 

05.01.2023    Member of the Scientific Jury: 

Sofia     (Prof. Sonya Karabeliova, PhD, D.Sc.) 

 

 


