
VALUES, BELIEF IN A JUST WORLD AND WELL-BEING 

A person's values and beliefs play a key role in individual behavior and significantly 

determine the dynamics of social relationships, equality, economic development or the overall 

functioning of society. In today's postmodern society, where change is every day, uncertainty 

is growing, and tolerance for unstructured situations is low, the individual faces the challenge 

of adapting to change not only to survive, but also to develop his potential, but above all to 

achieve the much desired and highly valued happiness or the notion of the "good life". 

The dissertation traces the extent to which individual, cultural or work-level goal preferences 

(values) and belief that "one gets what he deserves and deserves what he gets" (belief in a just 

world) determine his successful adaptation to the environment (well-being). The 

representation of these desired goals has been analyzed and studied both through models that 

are widely used (e.g. Schwartz’s value survey) and through a new model that offers a 

framework integrating values, motives and needs. The proposed model defines values as 

functional or as orientation criteria guiding the behavior of the person and cognitively 

expressing his needs (e.g. Gouveia et al., 2008). 

The dissertation is structured in three chapters. In the first chapter different approaches to 

individual, cultural and work values are presented, along with results of research in Bulgaria. 

The emphasis is placed on the functional theory of individual values, which proposes a two-

dimensional structure of values measured by six main subfunctions (Gouveia, 2003; Gouveia 

et al., 2008). The results of good psychometric characteristics of the model for functional 

values in Bulgaria was presented and some significant individual and ethnic differences in the 

studied values. At the level of cultural values, two main approaches are presented, with the 

first emphasizing the World values survey, and the second on Hofstede’s cultural dimensions 

and the circular model of cultural values proposed by Schwartz. The main focus is research 

carried out within these two models and the results of our research presenting a comparative 

study of the values of students from Argentina, Bulgaria and Finland. Finally, the results of a 

nationally representative study of work motives in Bulgaria was presented and discussed. 

Both similarities and age, educational and ethnic differences in work motives are illustrated, 

suggesting the implementation of specific programs regarding the inclusion and retention of 

different groups in the labor market in Bulgaria.  

The second chapter presents the structure and main characteristics of social attitudes, along 

with their influence on behavior. The results of representative study on work attitudes of three 

ethnic groups: Bulgarians, Roma and Turks were presented. Based on the results obtained, 

both the specificity of their attitude to work and some differences depending on gender, age 

and education are reflected. Also, the results on perceptions of the work qualities and the 

image of the ethnic "other" in the working environment in Bulgaria are presented, outlining 

differing assessments of the three ethnic groups regarding their own and the "other" groups. 

The last part of the second chapter is devoted to beliefs, their nature and associations with 

other personality constructs to outline the field of justice-related beliefs. Two main 

psychological approaches to the study of belief in a just world have been presented: 1) the just 

world hypothesis (Lerner, 1965, 1974, 1980); and 2) a dispositional approach (e.g. Dalbert, 



1999, 2001). The results of research in Bulgaria based on different instruments, as 1) Justice 

Centrality Scale (Dalbert & Umlauft, 2003); 2) The Justice Sensitivity Scale - Beneficiary 

Perspective (Schmitt et al., 2005); 3) The Personal Belief in a Just World Scale (Dalbert, 

1999); and 4) The General Belief in a Just World Scale (Dalbert, 1999) are presented. 

Statistically significant differences in belief in a just world were found depending on age, 

gender and ethnic origin. Relationships between Big Five personality traits and just-world 

beliefs are outlined, illustrating specific associations between personality traits and beliefs. 

The third chapter presents the main theoretical premises linking personal values and beliefs to 

well-being. Based on the traditional distinction in the definition and study of well-being as 

subjective and psychological, the essence of the two main approaches and the tools they offer 

for the study of well-being are outlined. The main part of the presentation is devoted to the 

empirical study of the influence of functional values and beliefs in a just world on 

psychological and subjective well-being. Taking into account the limitations of the study, 

evidence is presented for the significant independent and joint role of functional values and 

belief in a just world for the well-being. The joint influence of values and beliefs is more 

significant in subjective well-being, especially in adolescent flourishing. A moderate 

independent effect of functional values (e.g. excitement, interactive and suprapersonal 

values,) was found for some of the components of psychological well-being. In summary, it 

can be assumed that there is substantial evidence for the influence of belief in a just world 

(Personal belief in a just world) on positive personal perception, successful coping with 

challenges in the environment or on the overall "flourishing" and optimal functioning of the 

personality. The established predictive role of functional values and beliefs in a just world for 

individual well-being and optimal personality functioning validates psychological research as 

a mental health approach applicable to personality psychology, health psychology, and work 

and organizational psychology. 


