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REVIEW 

by Prof. Snezhana Ilieva, DSc, Sofia University “St. Kliment Ohridsky” 

regarding procedure for obtaining scientific degree „Doctor of Sciences“ in Higher education 

division 3. Social, Economic and Legal Sciences, Professional field 3.2 Psychology by Professor 

Ergyul Tair Redzheb, PhD, dissertation topic: "Values, Justice, and Psychological Well-being" 

 

1. General characteristics of the dissertation: volume and structure, literary 

awareness and theoretical preparation of the candidate 

The dissertation covers three essential and extremely wide-ranging areas in modern 

psychology, which are analyzed in different perspectives primarily in personality psychology, 

social and political, work and organizational psychology, and health psychology. Even viewed 

from the perspective of looking for an intersection and integrating achievements from different 

problem areas, it makes such a dissertation rather difficult to develop and requires accumulated 

personal and professional experience, long-term research efforts and deepening, as in any of the 

considered spheres, as well as in the argumentation of causal relationships between them. And the 

most cursory glance at the descriptive features of the dissertation confirms the expectations of a 

systematic and thorough approach in the development of the dissertation. It has a volume of 317 

pages, and the literature used covers 642 sources (122 in Bulgarian, 520 in English). In addition to 

the impressive number of literary sources, which include now classic publications, in which the 

problems of values, justice and mental well-being are defined, numerous sources from scientific 

periodicals have been cited in recent years, which prove the relevance and practical value of the 

development. 

 

2. Significance and persuasiveness of the obtained results, interpretations and 

conclusions 

In accordance with the three major problem areas, the dissertation is structured in three 

main chapters, which contain the theoretical foundations, present the current state of the problems 

and are accompanied by author's studies of Prof. Tair on each of the considered psychological 

constructs. Each chapter includes conclusions in which the most significant results are drawn and 

their applicability to practical interventions and future research is highlighted. 
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The first chapter introduces the problem of values, considering them in their totality of 

individual, cultural and labor values. The main models for understanding and researching values 

have been synthesized - structural-energetic, structural-content and system-functional, as a 

significant emphasis in the dissertation is placed on the functional theory of values and the 

functions that values perform as a regulator of a person's behavior are specified and in a different 

context. 

It is necessary to note the correct presentation of the achievements of Bulgarian researchers 

and the search for a parallel with the results obtained from similar studies at home and abroad. 

Prof. Tair easily explains the established regularities, and the style of the dissertation combines 

scientific rigor and precision, on the one hand, with comprehensibility and accessibility of the 

statement, on the other hand, which allows making practical connections and associations with the 

application of the results in the social and the organizational reality, as well as in the introduction 

of a series of interventions to increase personal well-being and health. Prof. Tair's substantial 

achievements in value research based on her research can be summarized in several main 

directions. First of all, the age dynamics in values is taken into account, which outlines differences 

in their formation, as well as the degree of stability and/or change during the life path of the person. 

The consideration of the role of cultural values is followed in a cross-cultural comparison of the 

values of students from Argentina, Bulgaria and Finland, who are representatives of different 

national cultures in many dimensions. 

Work values are operationalized through the work motives of the individual and their 

professional realization, and differences are found depending on the ethnicity of the studied groups 

- Bulgarians, Turks and Roma in the national context. Understanding work motivation and 

differences in the basic response to what people seek and expect from their work provides insight 

into the way in which values and the socialization process can influence the work fulfillment and 

employment of certain groups. 

 In the study of functional values in Bulgaria, differences by gender, age and ethnicity are 

established, among which two particularly characteristic trends are worth noting. One concerns 

the differences between men and women, according to which women's orientation is more towards 

central or basic values /survival, existence/ and social or normative, while men adhere mainly to 

personal or directed values related to stimulation. The value profiles of men and women can be 

considered and applied in a number of specific situations related to decision-making processes, 
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management models, life and career planning, as well as in the formation of psychological well-

being and life satisfaction. The second significant trend is in relation to the representatives of the 

Bulgarian and Turkish ethnic groups, with the former dominating values of self-affirmation or 

personality oriented values, while the social or normative component is strongly represented in the 

latter. Although both groups are in the same political, economic and social environment, the value 

differences confirm the regularities established in Inglehart 's model and indirectly confirm that 

the role of religion and the process of socialization have a strong effect in the formation of a value 

system. 

The second chapter, labeled “Attitudes, beliefs and belief in a just world” clearly shows 

the request to seek the application of values in terms of attitudes, beliefs and perceptions about 

justice. The models for the analysis of social attitudes are examined, as well as their influence on 

behavior, with an emphasis on the study of attitudes towards work. The role of ethnic distance and 

proximity is established, the results of the study of labor qualities and the perception of the ethnic 

"other" in the working environment in Bulgaria are summarized, and based on this, the differences 

in the attitude to work of the three ethnic groups - Bulgarians, Turks and Roma - are outlined. The 

present study brings out the specificity of attitudes towards work and allows to go beyond potential 

stereotypes, while taking into account the real situation of the labor market and the assumption 

that certain work activities are more specific to some than to other ethnic groups. Of course, we 

do not speculate here on the existence of differences according to ethnicity, but also take into 

account the effect of education, which, however, for a number of reasons favors the professional 

realization of some ethnic groups compared to others. 

The issue of attitudes and beliefs is examined through the belief in a just world. Different 

approaches to interpreting justice in philosophy, sociology, economics and psychology are 

examined and a comprehensive and reasoned approach to explaining justice in society and in the 

life of the individual is provided. The differences between the philosophical and psychological 

interpretation of justice are highlighted, which is distinguished according to the objective or 

normative side in the philosophical works of the classical era to the subjective side, emphasizing 

the perceptions of the person. The psychological perspective to justice is considered in a number 

of directions in psychology, analyzing the formation of beliefs about justice, perception of different 

forms of justice - distributive, procedural and interpersonal , as well as the relationship between 

individual and situational factors that explain the specifics of belief in justice in individuals. 
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Justice research is based on the concept of the belief in a just world, which people adhere 

to in order to structure the world around them, create order and, respectively, reduce the discomfort 

and anxiety of the uncertain social environment. It is necessary to note that although justice is the 

subject of research in many scientific fields, empirical studies in this direction are insufficient, and 

the presented study is the first of its kind in Bulgaria. It contains a complex approach to the study 

of belief in justice, which includes, in addition to general and personal belief, which are 

fundamental to beliefs in justice, consideration of the centrality of belief in a just world and 

sensitivity to justice from the standpoint of personal benefits. This allows the interpretation of the 

obtained results to create a complete "picture" of the subjective beliefs of the person in justice, 

which contributes to the understanding of personal choices of behavior, satisfaction and attitudes 

towards work and life in general. 

The third chapter, labeled "Influence of Functional Values and Belief in a Just World on 

Well-Being," reflects the author's original conception of the impact that values and components of 

belief in a just world have individually and jointly in shaping a person's well-being. Here, the 

characteristics of the two main approaches in the study of well-being - eudaemonic and hedonistic 

- are outlined, and methods are selected that reflect both research perspectives and make it possible 

to cover various aspects and manifestations of a person's well-being. A major emphasis is placed 

on predictors of well-being, citing both foreign research and Prof. Tair's previous research in this 

area, which is not the subject of this paper, but demonstrates her consistency and deep interest in 

well-being issues that finds expression in her previous monographic works. However, the 

dissertation presents a new and uplifting perspective in the study of well-being, establishing the 

effect that values, and in particular, excitement value orientations and suprapersonal values related 

to knowledge, maturity, and self-actualization, have on the formation of well-being. Differences 

in the influence of values on life satisfaction and "flourishing" as components of subjective well-

being, as well as on the different dimensions and manifestations of psychological well-being, have 

been traced, and age trends and changes in the effect that individual values have on the formation 

of well-being. 

Belief in a just world emerges as a factor that determines the formation of well-being in 

the course of human life. It is worth noting that the general and personal belief in a just world 

contributes to an increase in life satisfaction and subjective well-being, which in fact reveals an 

essential part of the functioning of the healthy or mature personality. The obtained data clearly 
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show that both values and beliefs in a just world determine the emergence and maintenance of 

well-being, measeured as life satisfaction and "flourishing". 

 

3. Nature of the scientific contributions 

In general, in relation to the presented dissertation development, the following more 

significant characteristics can be deduced, which reveal its contributions and merits. 

First, it demonstrates a scholarly approach to the analysis and interpretation of problems in 

psychology that, individually, are emblematic of modern psychology, but are here shown in their 

interconnectedness and causality. The presented theoretical concepts are convincingly and 

competently analyzed and reveal a systematic thoroughness and accumulation of professional 

experience, which corresponds to the requirements for obtaining a scientific degree "Doctor of 

Sciences". 

It is necessary to emphasize the methodological advantages of the dissertation work, as the 

results of the conducted research are based on a rich set of methods, a large part of which are 

applied and adapted for the first time. This set of methods includes questionnaires and scales 

measuring functional values, ethnic distance, work qualities, work motives, centrality of belief in 

a just world, sensitivity to justice from the standpoint of personal benefits, personal belief in a just 

world, and general belief in a just world, life satisfaction, positive and negative affect, psychosocial 

well-being or 'flourishing', positive social relationships, sense of competence and interest, and 

identification with the subgroup (university students). The tools used provide an opportunity to 

obtain significant regularities, which are subsequently established during the statistical processing, 

analysis and interpretation of the results. 

The results of the conducted research have a high theoretical value, as they confirm and 

prove trends in the formation of values, belief in a just world, the well-being of the individual, but 

at the same time contribute to deriving specific regularities according to the gender, age, education 

of the researched and take into account sociocultural differences and the national specificity. In 

addition, the generalizations of the obtained results have a pronounced applied orientation and 

prognostic value in relation to each of the studied phenomena - values, justice and well-being. 

The contributions of the dissertation work are presented correctly and are summarized in 

accordance with the theoretical concepts, the deduced research regularities and trends and their 

application in research theory and practice and in a real social and organizational context. 
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I accept all contributions and believe that the present development contributes significantly 

to various branches of modern psychology in our country, and its results are relevant and applicable 

to personality psychology, work and organizational psychology, health psychology, social 

psychology. The results obtained and the generalizations made enrich modern psychological 

knowledge in several directions. 

First of all, the trends in the formation of values and their dynamics and change depending 

on a number of factors are highlighted. A comparison of the values of 18-year-old young people 

with researched persons from 19 to 71 years of age was made, which allows to establish both the 

stability of the already built value system in the process of personality development, and the 

potential changes in it in the course of human life. Within these groups, gender differences have 

been identified, which outlines a clear trend in the value preferences of men and women. Of interest 

are the derived ethnic differences within the same socio -cultural context, thereby taking into 

account the universal and the specific in the value system inherent in a given ethnic culture. A 

comprehensive approach to the study of the beliefs related to justice, as well as its influence on the 

well-being of the person. The results outline the work attitudes and motives in individual and ethnic 

terms and provide information about the directions of the work realization of the individuals. 

Placing an emphasis on well-being, and more precisely, on the effect that functional values and 

belief in a just world have on it, contributes to predicting trends in the formation of mental well-

being and the consequences it has for health and personal fulfillment. 

I would like to specifically emphasize something that is not specified in the contributions, 

but what I think is extremely important as a key feature of the dissertation, namely that it 

unquestionably affirms the importance of positive psychology and contributes to the development 

of this perspective in psychology in our country, and this is achieved separately both through the 

three separate constructs studied - values, justice and well-being, as well as by taking into account 

the interrelationships and influences between them. 

 

4. Reasoned conclusion for awarding the scientific degree "Doctor of Sciences" 

On the basis of the above analysis and the fulfillment of all criteria and formal requirements 

for the conduct of this procedure, including the attached neat documentation and scientific 

publications, that exceeded the minimum national requirements, with full conviction I propose to 

the respected members of the Scientific Jury to award the scientific degree "Doctor of Sciences" 
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in Higher education division 3. Social, Economic and Legal Sciences, Professional field 3.2 

Psychology to Prof. Ergyul Tair Redzheb. 

 

04/01/2023       Reviewer:  

       Prof. DSc. Snezhana Ilieva 


